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The Academic Calendar
Main Campus
The on-campus academic programs are offered during an academic year that is divided into
semesters of 15 weeks each. Additionally, there are two summer sessions, each seven and a
half weeks long. The following calendar of 1990-91 applies to all programs offered through
the Center except the field-based program.
FaJl, 1990

Tues., Aug. 21
Wed., Aug. 22-27
Mon., Aug. 27
Mon" Sept. 3
Tues., Sept, 4
Fri., Sept. 7
Mon., Sept. 10
Mon., Sept. 17
Thurs" Sept. 20
Mon., Sept. 24
Mon., Oct. 1
Mon., Oct. 22
Thurs., Nov.22-23
Fri., Dec. 14
Fri., Dec. 21

Orientation and course selection for new doctoral
students
Registration for Doctoral Programs
Classes begin. Last day for regular registration. Late
registration fee of $30.00 will be charged after this date.
Labor Day, University offices closed
Last day for completing late registration
Last day for adding classes
End of 80% refund
End of 60% refund
Rosh Hashanah, University offices closed
End of 40% refund
End of 20% refund. Last day for dropping classes
Preregistration for Doctoral Program for Spring, 1991
Thanksgiving, University closed
Fall semester ends
Final grades due in Academic Affairs offices

Spring, 1991

Tues., Jan. 1
Wed., Jan. 2-7
Mon., Jan. 7
Mon., Jan. 14
Fri., Jan. 18
Fri., Jan. 25
Fri., Feb. 1
Fri., Feb. 8
Mon.-Fri., Mar. 4-8
Fri., Mar. 29
Fri., Apr. 26
Fri., May 3

New Year's Day, University offices closed
Registration for Doctoral Programs
Classes begin. Last day for completing regular
registration. Late registration fee of $30.00 will be
charged after this date.
Last day for completing late registration
Last day for adding classes; end of 80% refund
End of 60% refund
End of 40% refund
End of 20% refund; last day for dropping courses
Spring Break
Good Friday. University closed.
Spring semester ends
Final grades due in Academic Affairs offices
VI

Summer, 1991 - Term I
Mon., April 29
Mon., May 6
Fri., May 10
Fri., May 17
Fri., May 24
Mon., May 27
Fri., June 28
Fri., July 5

Registration for Doctoral Programs
Classes begin. Last day for regular registration. Late
registration fee of $30.00 will be charged after this date.
Last day for completing late registration, end of 75%
refund period.
Last day for adding classes, end of 50% refund period.
Last day for dropping classes, end of 25% refund
period.
Memorial Day, University offices closed
Summer session ends
Final grades due in Academic Affairs Offices

Summer, 1991 - Term II
Wed., Jun. 26-July 1
Mon., July 1
Thurs., July 4
Fri., July 5
Fri., July 12
Fri., July 19
Fri., Aug. 23
Fri., Aug. 30

Registration for Doctoral Programs
Classes begin. Last day for completing regular
registration. Late registration fee of $30.00 will be
charged after this date
Independence Day, University closed.
Last day for completing late registration, end of 75%
refund period
Last day for adding classes, end of 50% refund period
Last day for dropping classes, end of 25% refund period
Summer session ends
Final grades due in Academic Affairs Offices

All University Offices are Closed on the Following Days:
1990
April 13
May 28
July 4
September 3
September 20
September 29
November 22-23
December 24 noonDecember 25
December 31 noonJanuary 1, 1991

1991
Good Friday

Memorial Day
Independence Day
Labor Day
Rosh Hashanah
Yom Kippur
Thanksgiving
Christmas
New Year's Day
vii

March 29
May 27
July 4
September 2
September 9
September 18
November 28-29
December 24 noonDecember 25
December 31 noonJanuary 1, 1992

Ie Introduction to the School of Psychology
Introduction

The School of Psychology welcomes you to graduate study at
Nova University. Because of the competitive nature of the
application process for the Ph.D. and Psy.D. clinical programs,
your acceptance assures that you have distinguished yourself by
your academic and professional achievements.
The School has many resources available to you during your
training years at Nova. In addition to the faculty and your
fellow graduate students, you will have access to libraries,
schools, hospitals, clinics, and professional organizations. It is
important that you remember, however, that the successful
completion of your graduate training rests with you more than
anyone else.
This Policies and Procedures Handbook was designed to
familiarize you with the specific policies and procedures
governing the Ph.D. and Psy.D. clinical programs. Knowledge
of the contents of the Handbook and of the Bulletin is essential
to ensure the smooth functioning of your graduate training.
You are urged to read this handbook at the start of your
program and to make frequent reference to it. Ignorance of
policies and procedures in this Handbook is not an acceptable
defense for failing to abide by them. The graduate programs
continue to evolve, and periodically there may be changes in
curriculum, research, practicums, and other requirements.
Because these changes occur to better train the students as
psychologists, any such changes will become part of the
curriculum requirements for graduation for all students upon
notice of the changes regardless of the students status in the
program at the Dean's discretion.

Accreditation
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Nova University is accredited by the Commission on Colleges
and the Southern Association of Colleges and Schools to award
bachelor's, master's, educational specialist's, and doctoral
degrees. In addition, the Ph.D. and the Psy.D. programs are
fully accredited by the American Psychological Association.
1

School
Philosophy

The School of Psychology is tripartite in its mission. It is
committed to providing quality educational experiences and
training in psychology, encouraging the advancement of
knowledge through research, and providing high level
psychological services to a variety of individuals with varying
needs. It is believed that the School is best suited to provide
for the educational needs of society by supporting a wide range
of points of view within psychology; therefore, while many
"schools of thought" are represented within the School, no
particular position or point of view dominates.
It is further believed that the School can provide for a variety
of professional needs simultaneously. There is a strong
commitment to the advancement of psychological knowledge.
Faculty are encouraged to remain active in their research
pursuits, and the clinical Ph.D. program provides training for
doctoral candidates pursuing careers as applied researchers.
Equally strong is the commitment to provide training for the
practitioner-oriented psychologist. The Psy.D. program in
clinical psychology provides quality training for doctoral
candidates committed to the practice of psychology. The
master's program in mental health counseling provides quality
training for individuals engaging in service delivery within
agencies and under supervision.

Finally, the School is committed to providing educational
experiences for the professional community. Respecialization
training for nonclinical psychologists is available. Continued
educational experiences are provided to licensed mental health
professionals through the Continuing Education Program.
The School believes each individual can best serve both the
profession of psychology and society as a whole through an
educational experience which encourages critical thinking,
creative analysis, and an openness to new ideas and
positions.
As evidenced by the existence of the various programs, the
School is strongly committed to training psychologists both as
researchers and as practitioners. While programs train students
in research and practice, the Ph.D. program is based on a
scientist-practitioner model and the Psy.D. program is based on
a practitioner-scientist model. Each program has a structured
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curriculum leading the doctoral student to develop the
knowledge and skills relevant to the program's model.
Beyond the required courses and experiences of each of the
doctoral programs, the development of individual interests in
psychology is provided for, through elective course offerings.
The electives provide the opportunity for experiences in a
variety of specialties such as family therapy, child-clinical
psychology, hypnosis, behavioral medicine, psychoanalytic
psychotherapy, the applied analysis of behavior etc. The
electives provide flexibility for the students to establish their
specialized interests.
The School of Psychology is committed to the development of
strong collegial relationships between faculty and students. The
development of such relationships facilitates the instructional
process by maximizing the support available to students.
Ph.D. Program

The clinical psychology program leading to the Doctor of
Philosophy degree at Nova University adheres firmly to the
principle that psychology is an empirically based discipline.
The clinical psychology program will contribute most to the
society which supports it, if the education of the clinical
psychologist provides for the acquisition of the roles of the
scientist and the practitioner. The focus of the program is the
empirical analysis of current topics and problems in clinical
psychology, placing particular emphasis upon the development
of sophistication in applied clinical research. It is believed that
only through the investigation of the psychological problems
confronting contemporary man, woman, and child can our
society gain the knowledge needed to provide solutions to these
problems now and in the future. Thus, much of the research
conducted within the program involves the development and
rigorous investigation of innovative treatment approaches to
clinical problems rather than merely the analysis and evaluation
of existing procedures.
The program curriculum is anchored in the cumulative body of
psychological knowledge providing a firm basis in statistics,
research design, and experimental research methodology.
From this base, through a sequence of formal clinical courses,
and through increasingly responsible exposure to clinical
populations in supervised practica, the program imparts the
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knowledge and skill required for the student to assume the role
of a research-oriented clinical psychologist.
Graduates of the program are providing psychological services
in a number of settings. Some have chosen to function in
academic settings, others in medical schools, and still others as
agency administrators. The majority of the graduates, however,
have opted to function in service settings which permit them to
utilize their clinical training as well as their training in program
and outcome evaluations.
Psy.D. Program

Traditionally, the training model for clinical psychologists,
known as the scientist-practitioner model, has focused on
training the graduate student as a scientist first and a
practitioner second. However, with the growing need in society
for practitioners, many graduate students have elected to enter
directly into the clinical services arena, rather than academics
or research. Consequently, in the 1960's alternate training
procedures were proposed which led to the development of
programs emphasizing a professional (practitioner) - scientist
model. This model officially was endorsed at the APA Vail
Conference in 1973 as a more viable foundation for the
education and training of individuals preparing to enter careers
concerned with direct clinical intervention, delivery of
psychological services, and professional practice in general, as
opposed to the research-oriented training they had been
recelVlng.
The primary goal of the Psy.D. program is to offer academic,
practicum, internship, and research experiences directly
relevant to the practitioner aspect of the practitioner-scientist
configuration while retaining the important scientific base upon
which professional competence and knowledge rest. Through
a carefully planned curriculum, students become skilled in the
administration and interpretation of cognitive and personality
tests. Clinical training is molded by a sequence of therapeutic
technique courses, supplemented by practicum experiences with
clients in a variety of settings under intense supervision. The
Psy.D. degree, with an appropriate curriculum, offers evidence
that the graduate student can be properly and expertly trained
to perform as a clinician, private practitioner, supervisor,
mental health consultant, teacher of clinical psychology,
administrator of human service programs, as well as, a
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consumer of, or partlClpant in, research. The degree of
expertise in these various specialties, of course, is contingent
upon the individual's educational concentrations and training
exposures, as well as their career aspirations.

II. Academic Policies and Procedures
Calendar and
Classes
Academic Year

The academic calendar is outlined at the beginning of the
Student Handbook. The academic year of the Ph.D. and
Psy.D. programs is divided into two semesters of 15 weeks
each. Students are expected to register for both semesters
unless they have an approved leave of absence (see section on
Enrollment Options). The summer sessions are equivalent to
the regular semester in terms of contact hours, but are 7 1/2
weeks in length. Registration for the summer sessions is
optional for students.

Attendance

Attendance at all regularly scheduled meetings of a course is
expected. Students who find it necessary to miss a class have
the responsibility to obtain the missed information and/or make
up work missed.

Religious Holidays

It is the policy of the University to excuse without penalty
students who are absent due to religious observances and to
allow the make-up of work missed. Examinations and special
required out-of-class activities ordinarily are not scheduled on
those days when religiously observant students refrain from
participating in secular activities. The University is closed on
many commonly observed religious holidays.

Tuition and
Fees for the
1990-1991
Academic Year

Doctoral tuition for 1990-91 is $365 per credit hour. Estimated
expenses for the doctoral programs, based on an academic year
of two semesters are as follows:
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Tuition
Registration Fees

$8760 to $12,410
$ 50
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Books and Supplies (approximate)
Housing (nine months on campus)
Estimated living expenses

$ 600
$3450 to $4350
$4000

The expenses outlined above are to be considered as very
general estimates and may vary by several hundred dollars,
depending upon individual circumstances. Some courses
require additional fees for laboratory and/or rental of
equipment.
Students also are required to pay a fee
(approximately $6/year) for professional liability insurance
which the University obtains on their behalf.

Matriculation
Status

Students who have been accepted to the program are
considered to be matriculated.

Registration
Policies

All enrolled students must be in continuous registration every
Fall and Spring semester until they receive their Degree (see
section on enrollment options). In the event that (a) all course
work has been completed; (b) the student is not registered for
internship, and (c) the dissertation or research project has not
passed final defense, continuous registration for a minimum of
1 credit must be maintained until the degree is awarded. If a
student wants to schedule a proposal defense or final defense
during summer semesters, registration for a minimum of 1
credit during that term is required. Students going on
internship must register for the Fall and Spring semesters (1
credit each) to fulfill their curriculum requirements. Before
leaving the area, students should complete two registration
forms (with checks to cover tuition and fees attached) and
leave them at the Academic Affairs office.
The Fall
registration and check will be sent to the Registrar's office
during the registration period. The Spring registration and
post-dated check will be held until registration for Spring is
due.
Arrangement with the Comptroller regarding payment of
tuition and fees is part of the registration process and
registration is a prerequisite to class attendance.
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New Students

New students are required to attend Orientation, held during
the week of registration.

Late Registration

Students who register late will be assessed a late registration
fee. The academic calendar stipulates the last day for
completing late registration.

Drop/Add

The academic calendar outlines the dates and refund schedule
for courses dropped by the student. A course which is dropped
within the time frame permitted is removed from the student's
transcript. Before the residency requirement is satisfied,
dropping a course which would bring a student's course load
below the minimum semester requirements (9 credits), requires
approval by the Director of Academic Affairs.

Withdrawal from
Classes

(See Grading Policy)

Auditing of Courses Under special circumstances, and with permission of the
instructor, students may be permitted to audit a course.
Fees for auditing will be charged at one half the rate of
regular tuition. Permission from the course instructor and
the Director of Academic Affairs is required and space in
the class must be available. No credit is given, but such
courses appear on the transcript as "Audit."

Transfer of
Credits

Newly admitted students requesting advanced standing must
make an appointment and meet with the Director of Academic
Affairs who is responsible for awarding these credits. At that
time sufficient documentation should be presented to allow for
evaluation of the student's previous course work; this may
include course notes, syllabi, and other supporting material.
Only course work taken at a doctoral level will be considered
for transfer into one of the doctoral programs. It is the
responsibility of the student to satisfactorily demonstrate the
equivalence of the course( s) proposed in order for credits to be
awarded.
The maximum number of credits transferred which will be
credited toward graduation is fifteen. Although credits
awarded beyond this number may be used to excuse a student
from a particular course(s) an equivalent number of credits
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must be taken in order to fulfill the degree requirements. All
transfer credits must be awarded during the student's first
academic year in a doctoral program.
Requests for transfer of credit for first semester courses should
be made during the summer to avoid last minute planning and
possible confusion at the time of first registration. This can be
done through the mail or by making an appointment with the
Director of Academic Affairs prior to August 23.
Transfer credits will be awarded when the course being
evaluated meets all of the following criteria:
1. It is a doctoral level course taken at an accredited college,
university or APA approved professional school as a postbaccalaureate student. A doctoral level course is defined
as one which would be credited toward a doctoral degree
at the institution where the course was taken. This must be
verified in the School's Bulletin or through a letter from the
Chair of the Department.
2. It was completed no longer than five years prior to first
registration in this program.
3. A grade of "B" or higher was received. A grade of "P"
(Pass) or "Cr" (Credit) or other such grades cannot be
accepted as equivalent to "B" unless it can be officially
verified as such.
4. It is a course, which is evaluated as equivalent to one in the
program's required curriculum. Credits will not be awarded
for electives.
5. The student must demonstrate competence before credits
for assessment courses are awarded.
No transfer credits may be applied to Clinical Observation,
Practicum, or Internship.

POlicy
Regarding

Handbook

It is the policy of the School of Psychology that doctoral
students in clinical psychology should preselect either the Ph.D.
or the Psy.D. program prior to making application for
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Transfers
Between the
Ph.D. and the
Psy.D.
Programs

admission. The programs are distinctive in focus and it is
hoped that student applicants will be able to discriminate
between them and make an appropriate choice.
Situations may occur in which doctoral students decide that
they have chosen the wrong program and that they believe they
would function better in the other one. While not encouraging
interprogram transfers, the School recognizes that from time to
time such transfers must be considered.
Students in either doctoral program desiring to transfer to the
other must follow the steps outlined below:
1. The student will present a written request for transfer to
the Director of Academic Affairs who will then meet with
the student to discuss the reasons and advisability of
transferring, transfer of credits, etc.
2. If the student continues to seek the transfer and is
approved, the Director of Academic Affairs will provide
notification to the student in writing.
3. If the transfer is not approved, the student will be notified
in writing by the Director of Academic Affairs. A meeting
will be scheduled to discuss the decision. The student may
seek review from the Dean.
4. Doctoral course work taken within the School of
Psychology, where possible, will be credited to a student
The Director of
upon completion of the transfer.
Academic Affairs will determine whether previous courses
will be credited as required or elective courses in the new
program. Courses which meet requirements in the new
program will be counted toward graduation in that
program.

Enrollment
Options

Handbook

All students must be in full-time residence for three academic
years, excluding summer sessions and internship, to be eligible
for the doctoral degree. This requirement is independent of
the number of transfer credits the student may receive.
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In order to maintain student status in the Ph.D. or Psy.D.
program, students must be registered continuously each
semester under one of the following categories until all
program requirements are met:

Active Student:
Full-Time Status

1. For the purposes of fulfilling the three-year residence
requirement, students are considered to be full-time if they
complete at least nine credit hours each semester. Should
a student consider completing less than nine credit hours in
any given semester, special permission is required by the
Director of Academic Affairs.

2. For the purposes of financial aid, or to maintain
matriculation status, students who have met the residence
requirement, and who are making satisfactory progress
toward degree completion, are considered to be full-time
when registered for less than nine semester hours in any of
the following:
(a) Clinical Internship
(b) Dissertation
(c) Continuing Dissertation Advisement
(d) Have less than nine semester hours necessary to
complete curriculum requirements
Inactive Student

1. Leave of absence. Students who must interrupt their studies
for an adequate reason, such as illness, may be granted a
leave of absence. Students must apply in writing for leave
of absence to the Director of Academic Affairs. If granted,
the leave shall be for a stated period of time, a period not
to exceed one year. Under normal circumstances students
should apply for a leave of absence no later than one
month prior to registration for the next semester. Students
on approved leaves of absence are not charged tuition.
Time spent on a leave of absence is not charged against the
eight year time limit (see Time Limits on next page).

2. Registration in absentia. Students who do not qualify for
a leave of absence may be granted permission to register in
absentia. (Note: Students on internship do not register in
absentia.) Students registering in absentia are charged
tuition for one credit hour for each semester they so
register.
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Students who interrupt their studies without a leave of absence
or without registering in absentia are considered to have
withdrawn from their program. Such students must make
formal application and go through the entire Admission process
if they wish to re-enter the program at a later date.

Time Limits

All students must complete their program within eight years
from the date of first registration. This means that students
must receive the doctoral degree within this time period.
In some rare situations, unexpected research problems may
arise and the student may request an extension of the eight
year time limit. If granted, the extension will not exceed one
year. In no event will more than one extension be granted to
a student.
To request an extension, the following criteria must be met:
a. Successful completion of internship.
b. Successful completion of all curriculum requirements.
c. Successful defense of dissertation or research project
proposal.
d. Evidence of progress in completing the dissertation or
research project.
e. Evidence of impediment to completion (researchrelated, not personal).

Grading Policy The following policies apply to all academic programs in the

School of Psychology. All degree programs in the School of
Psychology assign grades to course work according to the
following system:
Grade Achievement Rating

A
B
C
F
P
I
PR
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Excellent
Satisfactory
Marginal Pass
Failure
Pass
Incomplete
In Progress (used for clinical
and research Practicum,

Quality Points
4
3

2

o
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W

Dissertation, Research Project
& Internship Only)
Withdrawal

In most courses, a grade of A, B, C, or F will be assigned
based upon the instructor's assessment and evaluation of the
student's work.
Some courses (for example, research
practicums, major paper and the Dissertation in the Ph.D.
program, and the Research Project in the Psy.D. program) are
graded in terms of Pass ("P") or Fail ("F").
A "W" grade is assigned when a student withdraws from a
course after the "last day to drop courses" indicated in the
academic calendar and prior to the eleventh scheduled class.
After the start of the eleventh scheduled class, the student will
be assigned a failing grade.
An "I" (incomplete) indicates that the student has not
completed the course requirements and that the instructor has
given additional time to do so. An "I" grade is not routinely
assigned in courses. A student may not, by choice, take an
incomplete in a course merely by failing to complete the course
requirements. Should the instructor choose to assign an
incomplete, a contract form is to be completed and signed by
the instructor and the student and the original kept on record
in the Office of the Director of Academic Affairs. The
contract must specify the following:

1. The requirements to be completed by the student to
remove the incomplete.
2. The time period within which the student must satisfy the
incomplete. The time limit is to be specified by the
instructor, but must not exceed 10 weeks from the end of
the semester.
3. The grade which the student will receive if the incomplete
is not satisfied by the conclusion of the specified time
period.
Should the instructor choose not to assign an incomplete, the
grade assigned will then be based upon the instructor's
assessment of the quality and quantity of work completed.
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A student Will not be pennitted to register for a sequential
course when a grade of "I" (incomplete) has been received in
a prerequisite course.

Academic
Standing

The grading policy for all graduate programs in the School of
Psychology requires students to maintain a mInimUm
cumulative grade point average of 3.0. In addition, other
minimum requirements are in existence. Failure to meet these
requirements will result either in academic probation or
dismissal as detailed below.

Remediation Policy A student receiving a grade of "F" in any course must repeat
the course the next semester in which that course is offered.
Both grades shall remain on the student's record and shall
count towards an accumulation of below "B" grades, (see
section entitled Dismissal); however, only the higher of the two
grades will be counted toward the student's G.P.A.

A grade lower than "B" in a skills course (assessment or
therapy) is not considered as satisfying curriculum
requirements. If such a grade is received in a required course,
it must be repeated. If it is an assessment or therapy elective,
the student has the option of repeating the course or taking
another which will satisfy curriculum requirements. Both
grades shall remain on the student's record and shall count
towards an accumulation of below "B" grades, (see section
entitled Dismissal); however, only the higher of the two grades
will be counted towards the student's G.P.A.
A grade of "C" or "F" in a first-year prerequisite course must be
made up (and at least a grade of B obtained) before practicum
can be started, even if the student is not on probation. A
grade of "C" in a required skills course (assessment or therapy)
obtained while on practicum, independent of probationary
status, can be grounds for removal from practicum follOwing
automatic review by the Director of Clinical Training. If, while
on the practicum, a student goes on probation, the Director of
Clinical Training will decide on a case-basis whether the
student will terminate or continue practicum.
A grade of "C" in clinical practicum reflects inadequate
performance and reqUIres a student to be evaluated as to
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fitness for continuation in the program. In addition, if a
student is to be continued, the practicum must be repeated and
a grade of "B" or better obtained. If a student receives a grade
of "C" or lower on internship, termination from the program is
automatic.
Probation

Academic probation will occur automatically when any of the
following conditions exist:
1. The cumulative grade point average falls below 3.0.
2. A grade of "F" is awarded.
3. Three concurrent incompletes ("I") appear on the
transcript.

The student, the Director of Academic Affairs, and the Dean
of the School will receive written notification of the student's
probationary status.
The student is allowed one year (two full semesters excluding
summer sessions) to remove the probationary status. While on
probation, students must maintain full-time enrollment.
No student on probation will be permitted to apply for
internship or dissertation credit.
Dismissal

Automatic dismissal from a doctoral program in the School of
Psychology will occur when any of the following conditions
exist:
1. Academic probation extends through 2 semesters (Summer

Session not included).
2. More than 2 grades below "B" are received.
3. Two grades of "F' are received.
4. The Clinical Competency Examination is failed a second
time.
5. A grade of "C" or lower is received for Internship.
6. Time Limit

Evaluation of
Doctoral
Students
Handbook

Each student is continually evaluated while enrolled in the
program, including while on internship. In addition to course
evaluations, early each Spring semester a formal faculty
evaluation of all students is coordinated by the Director of
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Academic Affairs. The purpose of this evaluation is to provide
students with relevant and timely feedback concerning their
overall perfonnance in the program and to serve as a screening
procedure in order to ensure high quality standards for the
profession of psychology.
Relevant information including
academic achievements, clinical practicum evaluations, and
research evaluations is coordinated through the Office of the
Director of Academic Affairs. Each student's attitude and
aptitude will be assessed at the end of every semester by each
instructor of courses the student is taking. During the student's
first year, this information will be used to assess readiness for
Practicum placement.
If, at any time, a faculty member has reason to question the
satisfactory progress of any student in the program, he/she will
discuss the problem with the student. If the problem persists,
the faculty member may then bring that student to the
attention of the entire faculty for additional review and
comment. While it is difficult to operationally define specific
characteristics associated with quality professionalism, students
and faculty have targeted several behavioral categories that
they consider to be integral and necessary parts of professional
functioning. These broad areas are the following:
1. Academic abilities

a.
b.
c.
d.
e.

Academic standing as discussed above.
Ability to communicate orally and in writing.
Timely and responsible performance of assignments.
Clinical Competency Examination performance.
Management of Dissertation or Research Project.

2. Responsible behavior
a. Dependability in commitment (e.g., punctuality in
attending classes, submitting papers and assignments,
meeting with clients, etc.)
b. Accepts responsibility for own work.
c. Carries through and completes tasks.
d. Seeks needed guidance from appropriate sources.
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3. Ethical Behavior

a. Completes the Ethics class with a grade of B or better;
students receiving a lower grade must retake the course
until a grade of B or better is achieved.
b. Abides by the ethical standards of the profession as
delineated in the American Psychological Association's
publication Ethical Standards of Psychologists.
c. Abides by University requirements as outlined in this
student Policies and Procedures Handbook and in other
materials available in the office of the Associate Dean
(with his consent).
4. Intrapersonal Behavior

a. Displays mature and appropriate behavior.
b. Demonstrates ability to function independently.
c. Shows usual and customary judgment and discretion in
both student and professional activities.
d. Participates in activities which are pursuant to
professional development.
e. Develops intrinsic criteria to evaluate own performance.
5. Interpersonal Behavior

a. Can give, accept, and utilize constructive criticism.
b. Develops and maintains positive relationships with
peers and faculty.
c. Develops satisfactory working relationships with
supervisors and advisors.
All students and graduates are expected to be knowledgeable
about and conform to both the letter and spirit of the Ethical
Principles for Psychologists as approved and adopted by the
General Guidelines
Committee on Scientific and Professional Ethics and
for Students and
Conduct (American Psychologist, June 1981); to the
Graduates
provisions of the Florida Licensing Law; and to the
provisions of the American Psychological Association's
General Guidelines for Providers (1987). A copy of the full
text of materials to which students and graduates are
expected to conform is available in the office of the
Associate Dean. From time to time these materials are

Ethical Issues
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amended. Students and graduates are expected to review
these materials periodically to ensure that they have an
understanding of current guidelines.
In particular, attention is drawn to the following points which
are illustrative rather than exhaustive or comprehensive:
1. No student should represent him/her self as being in
possession of the doctorate degree, either orally or in
writing, directly or by implication, until all formal
requirements for the degree have been satisfactorily
completed, and the Board of Trustees has met and
conferred the degree.
2. It is misleading and inappropriate to append "Ph.D. or
Psy.D. student," or some similar designation, after your
name.
3. A student should guard against being in a position of
having final clinical responsibility for clinical work. This
point is most important both ethically and legally.
4. In Florida, new graduates are legally ineligible to
represent themselves as "psychologists" or
"psychotherapists" or to offer or advertise independent
psychological services until the Florida license is awarded.
5. Students should familiarize themselves with the Florida
State Law for Psychology (Florida Statutes Chapter 490).
Discrimination

Nova University works to create a study environment that is
fair, humane, and responsive to all students, an environment
which supports, nurtures, and rewards career and educational
goals on the basis of ability and work performance.
Racial, ethnic, or gender discrimination in addition to sexual
or other harassment by faculty, administration, other students
or University employees is inimical to such an environment.
Such conduct is an abuse and, whenever imposed on a
student, requires prompt remedial action. Discriminatory or
unethical conduct should be reported to the Dean's Office.
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Student Records
and Privacy

The University follows the regulations stipulated in Individual
and Institutional Responsibilities: The Family Education Rights
and Privacy Act - Studelll Records and Privacy. The student has
the right to seek access to his/her departmental files (e.g.,
admission, academic, clinical training records, practicum
evaluation, and letters of recommendation) unless they have
signed a waiver relinquishing such rights. This request must be
made in writing and submitted to the Director of Academic
Affairs.

Direct Student
Direct student payment to faculty for educational or
Payment to Faculty professional services is not permissible. That is, no student is
to make private arrangements to reimburse any faculty
member for psychotherapy, tutoring, supervision, or other
educational assistance. Students are encouraged to seek
whatever educational help they need from faculty members
and to seek professional services (such as psychotherapy)
outside of the program.

Student
Proscribed
Conduct

A student who is found guilty of academic misconduct shall be
subject to the maximum sanction of dismissal or any lesser
sanction. Academic misconduct includes all forms of student
academic misconduct, whenever committed, illustrated by, but
not limited to, cases of plagiarism and dishonest practices in
connection with examinations. Original work: Assignments
such as course preparations, exams, tests, projects, term papers,
practicums, etc., must be the original work of the student.
Original work may include the thoughts and words of another
author, but if this is the case, those ideas or words must be
indicated by quotation marks or other accepted reference
devices.
Work is not original that has been submitted previously by the
author (except with the permission of the instructor's involved)
or by anyone else for academic credit. Work is not original, if
it has been copied or partially copied from any other source,
including another student, unless such copying is acknowledged
by the person submitting the work for the credit at the time the
work is being submitted or unless copying, sharing, or joint
authorship is an expressed part of the assignment. Exams and
tests are original work when no unauthorized aid is given,
received, or used prior to or during the course of the
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examination. Referencing the works of another author: All
academic work submitted to Nova University for credit or as
partial fulfillment of course requirements must adhere to the
accepted rules of documentation. Standards of scholarship
require that proper acknowledgment be given by the writer
when the thoughts and words of another author are used. It is
recommended that students acquire a style manual appropriate
to their program of study and become familiar with accepted
scholarly and editorial practice.
In addition to academic standards, the student must maintain
behavior appropriate to professional, ethical, and nondiscriminatory standards.
A student should not interfere with the rights of other students
seeking their education at the University. Accordingly, theft,
vandalism, or any other disruptive behaviors are unacceptable.
When circumstances are such as to place a student in a
position of power over University personnel, inside or outside
the institution, the student should avoid any reasonable
suspicion that he/she has used that power for personal benefit
or in a capricious manner.

Policy on Dual
Relationships
Between
Faculty and
Students

While in principle the APA policy of discouraging dual
relationships is endorsed, recognition is given to the fact that,
given the complexity and diversity of our functions, certain dual
relationships between faculty and students are bound to arise.
Faculty and students are therefore urged to be sensitive and
aware of the existence of dual relationships and to enter into
these with full awareness of their implications. Sexual
relationships between faculty and students are explicitly
discouraged. Sexual harassment of students by faculty is
forbidden.
It is specifically required that whenever either a faculty
member or any agency, corporation, or program under the
auspices of a faculty member employs a student; or whenever
a student or any agency, corporation or program under the
auspices of a student employs a faculty member; both parties
shall document the existence of this dual relationship in a letter
to the Dean of the School of Psychology. This documentation
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shall be retained in both the student's and the faculty member's
permanent files.
As necessary, an Ad Hoc Committee shall be appointed to

review any complaints which might arise as the result of dual
employment relationships.
Further, no services provided to a faculty member or any
agency, corporation, or program under the auspices of a faculty
member shall result in academic credit being granted to a
student unless the services are officially rendered as part of the
recognized curriculum such as practicum work, supervised
university research, Internship or course work. Approval of
such rendering of service must be in writing and approved by
the Dean.
With reference to the provision of psychological services by
faculty to students, it is recognized that there might be special
circumstances in which this may be seen as necessary.
Examples include, but are not limited to, circumstances in
which some unusual expertise that a faculty member might
possess is required, circumstances in which a student was in
treatment with a faculty member prior to becoming a student
in the School of Psychology, or circumstances in which a
candidate in the Post Doctoral Program, in order to fulfill
Program requirements, requires psychoanalysis and cannot find
a suitable analyst who is not affiliated with the Post Doctoral
Institute.

Student
Appeals and
Grievances

The purpose of the Student Appeal and Grievance Procedure
is to provide for the orderly resolution of problems arising out
of a student complaint concerning a policy, procedure, or
administrative action of Nova University.
Prior to initiating an appeal/grievance procedure the student
must first meet with the particular faculty member or
administrator and attempt to resolve the matter informally. If
this does not result in an acceptable resolution, the student
shall bring the matter to the attention of the appropriate
administrative office where attempt at informal resolution will
be continued. This must be done within 30 days following the
occurrence of the situation causing the appeal/grievance. Should
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this process fail to bring about an acceptable resolution of the
problem, the student must next request intervention through
the Dean of the School of Psychology.
Appeal Procedure

1. The student shall file a written appeal with the Dean of the

School of Psychology. This document should contain a
concise statement of all relevant facts including the
particular manner in which a student believes he/she was
mistreated.
2. Upon receipt of a written appeal, the Dean of the School
shall review the appeal to determine whether the appeal
presents a complaint upon which action should be taken.
The Dean will respond within five working days upon
receipt of the appeal petition.
a. If the Dean decides that no action should be taken, the
appeal procedure will be terminated and a brief written
explanation will be submitted to the student.
b. If the Dean decides that a hearing should occur to
determine whether the alleged conduct stated in the
appeal should result in some action concerning the
complaint, the Dean of the School shall bring the
complaint before the School Administrators who will
function as an appellate board. The Board will conduct
a substantive review regarding all facts pertinent to the
case and will render a decision to uphold or negate the
original decision. The Board may, at its discretion,
request that a committee be established in order to fact
find and further investigate the allegations.
3. If the student believes there have been any procedural
irregularities within the appeal process, such irregularities
must be addressed in writing to the Dean within five (5)
days of the notification of determination of the Appellate
Board. The Dean upon review, will notify the student of
his determination. If any irregularities have occurred the
Dean will return the appeal to the Appellate Board for
consideration consistent with the process described in the
Handbook.

Handbook

21

J

4. The Appeals Board's decision shall be final. However,
either party shall have the right to contest any Committee
final decision by contesting before Broward County Court
of Competence Jurisdiction that such a decision was
arbitrary or capricious.
Any suit filed pursuant to this procedure shall be filed in
Broward County, Florida and the laws of Florida shall control.

Reservation
of Power

Nova University shall reserve the right to amend, modify,
change, add to, or delete from such rules and regulations which
may affect its relations with its students as may be prescribed
by law or deemed necessary by the administration.
Further, Nova reserves the right to change academic
requirements, curriculum, tuition and/or fees when, in the
judgment of the administration/faculty, such changes are
needed.

Graduation
Procedures

A student who has completed all requirements for the doctoral
degree must complete a degree application form, obtainable at
the Registrar's office, and pay a fee. The application must be
cleared by four people. The Comptroller attests that all bills
and fees due to the University have been paid. The Librarian
indicates that all books have been returned and all library fees
paid. The Dean verifies that all course work, the Internship,
and Dissertation are completed. The Registrar also signs the
form.
When cleared, the application is presented to the Board of
Trustees for the awarding of the degree. The actual diploma
is mailed to the student within six to eight weeks after the
degree is conferred.
Graduation exercises for Nova University take place each
summer. Students who are, or expect to be, eligible to
participate in graduation services will be contacted ahead of
time by the Registrar's Office with information about date,
time, and cap and gown fees.
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III. Financial Aid
In order to assist the greatest number of students in meeting
the direct and indirect costs of their education, Nova University
and the School of Psychology provide several forms of financial
aid.
These sources of financial aid include scholarship
assistance, loan programs, and employment opportunities
including work-study programs.

Programs
Administered

A number of programs of financial aid are administered
through Nova's Office of Student Financial Aid. These
programs include Scholarships, Stafford Student Loans, Health
by the Office of Education Assistance Loans, Perkins National Direct Student
Student
Loans, and the College Work Study Program. Students
Financial Aid interested in these forms of financial aid should contact the
Office of Student Financial Aid for information, application
materials, and deadlines.

Programs
Administered
by the School
of Psychology

The School of Psychology offers various forms of financial aid
to academically qualified full-time students enrolled in the
doctoral programs. Unless otherwise specified, financial
support is based upon financial need, and students requesting
support must have a completed Financial Aid Form on file with
the University's Office of Student Financial Aid.
Students wishing to apply for School of Psychology scholarships
and/or assistantships should obtain an application form from
the Office of the Dean. This form must be completed by the
published deadline for financial aid.
The general qualifications for all School of Psychology
scholarships and/or assistantships are the following:
o
o
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Must be a full-time student in good academic standing.
Must show evidence of financial need (except as noted) as
determined through the Office of Student Financial Aid.
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Max Hutt
Scholarship Fund

The Max L. Hut! Memorial Scholarship is awarded each year
to a doctoral student whose studies and research are in the
area of dynamic psychology and whose interests and work
extend the contributions of Dr. Hut! in the areas of theory,
psychotherapy, and projective testing. While financial need will
be considered, the committee making the selection will be
primarily concerned with the achievements and potential of the
student and his or her commitment to dynamic psychology.
Students applying for the Max L. Hutt Memorial Scholarship
must provide a personal statement demonstrating their
commitment to dynamic psychology. They must also provide
letters of support from at least three faculty members
endorsing the student for the Scholarship and substantiating
that the student's interests are in the area of dynamic
psychology.

Tuition Waivers

The School maintains a limited amount of funds to provide
partial tuition relief for students exhibiting special needs. Such
support is extremely limited and should not be anticipated by
the majority of students. Students interested in obtaining
information about tuition waivers should contact the Office of
the Dean.

Minority
Scholarships

Some funds are available to assist a few minority students with
demonstrated financial need. For information contact the
Office of the Dean.

Emergency Loan
Funds

The School maintains an emergency loan fund for students with
short-term financial exigencies. Loans are limited to a
maximum of $500 and must be repaid within ninety days. For
information contact the Office of the Dean.

Student
Employment
Within the
School

Some advanced doctoral students are hired by the School of
Psychology or clinics affiliated with Nova University. These
positions are generally awarded on a competitive basis and
usually require a 20-hour per week time commitment.

Teaching Positions

Teaching of undergraduate psychology courses is occasionally
available to advanced (second year and beyond) doctoral
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students. These positions may include some travel to offcampus sites.
Teaching
Assistantships

Students of both programs are frequently hired as teaching
assistants to assist faculty in teaching doctoral and master's
level courses.

Research
Assistantships

Sometimes faculty obtain a grant or contract funds for research
assistantships in conducting their research. These positions are
competitive and generally are available only to students at
advanced levels.

Policy on
Outside
Employment

Work outside the University is completely independent of the
University and the School's financial support program and
control. Students are reminded, however, that the doctoral
program is full-time and that any external employment should
not be permitted to interfere with a student's program
obligations. Students accepting jobs of a psychological nature
have an obligation to ensure that they do not violate
professional ethics or licensing standards or other laws.
The independent practice of psychology by students in the
program is not permitted (see APA Stalldards for Providers of
Psychological Services).

IV. Curriculum and Degree
Completion Requirements
The Ph.D. and Psy.D. programs are full-time on-campus
programs typically requiring a minimum of five years of
postbaccalaureate study including the completion of a
Dissertation or Research Project and a one-year, full-time
Pre-Doctoral Clinical Internship. This minimum may be
lessened under certain circumstances, but in all cases a
minimum residency requirement of three years must be met.
A student must complete all requirements for the degree within
eight years of the date of admission.
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In both programs, students must satisfactorily complete all
curriculum requirements including clinical practicum, the
Clinical Competency Examination, Dissertation (Ph.D.) or a
Research Project (Psy.D.), and the Pre-Doctoral Internship.
The components of each of the doctoral programs are the
following:
General curriculum
Colloquium
Electives
Clinical practicum
Research requirements (including Dissertation or Research
Project)
Clinical competency examination
Clinical internship
Each of these components is discussed in the following
sections of the Handbook.

General
Curriculum

The curriculum of each of the doctoral programs is designed to
provide the knowledge and training necessary for the student
to develop as a clinical psychologist. The curricula were
developed by the faculty to provide both depth and breadth in
psychology to the extent feasible within the time span of a
graduate program. Both curricula also meet the curricular
requirements of the American Psychological Association and
the graduate from both programs have been eligible for
licensure in Florida and other states. However, since licensure
requirements can change, it is recommended that students
examine the licensure requirements of the state to which they
wish to make licensure application to ensure that the curricular
requirements of that state are met.
The curriculum of each program is presented below in a model
course sequence. While generally the courses will be offered
in the sequences shown, exceptions do occur and the student
should not regard the sequences as inviolable. To assist the
student in completing the program, some courses are offered
during the summer sessions. Students are free to plan an
individualized course sequence that will best meet their
educational goals and timetables. In doing so, however, care
should be exercised to ensure that all prerequisites and co-
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reqUisites are met. Students should feel free to seek guidance
from any faculty member.
The Ph.D. program requires a minimum of 109 credit hours
whereas the Psy.D. program requires a minimum of 107 credits.
The required courses arranged in a model sequence are
presented on the following pages.
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Master of Science
in Psychology

Students enrolled in the Ph.D. or Psy.D. Programs in Clinical
Psychology may earn, as an intermediate degree, the Master of
Science in Psychology. The curriculum for this degree consists
of 45 hours of courses which are normally taken during the first
two years of the doctoral program. The required courses for
both Ph.D and Psy.D. students are:
PSY 1401
PSY 1402
PSY 1403
PSY 1404
PSY 1406
PSY 1501
PSY 1503
PSY 1504
PSY 1603
PSY 1604
PSY 1701
PSY 1702
PSY 2401
PSY 2501
PSY 2601
PSY 2701
PSY 2703

History and Systems of Personality Theory
Social-Cognitive Bases of Behavior
Adult Psychopathology
Developmental Psychopathology & Interventions
Professional Issues & Ethics
Assessment I: Intellectual
Assessment II: Interviewing with Lab
Assessment III: Personality & Behavioral
Psychotherapy I: Theories, Applications & Research
Psychotherapy II: Case Concept, and Intervention
Clinical Observation I
Clinical Observation II
Colloquium Series on Special Populations
Assessment I: Intellectual
Therapy Approaches II: Multiple Client
Clinical Practicum I
Supervision I

Additional required courses for Ph.D. students are:
PSY
PSY
PSY
PSY

1803
1804
2803
2805

Research Practicum
Research Practicum
Research Practicum
Advanced Research

I
II
III
Design

Additional required courses for Psy.D. students are:
PSY 2801 Intermediate Statistics with Lab elective
and two additional courses.
Graduates with this degree will not be eligible for certification
or license as psychologists and should not expect to provide
psychological services on the independent practitioner level.
Rather, this degree will be utilized by the Ph.D. or Psy.D.
student to demonstrate master's level achievement.
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Colloquia
Series on
Special
Populations

Weekly lecture series are provided for all doctoral students and
the faculty. Second year students are required to register for
and attend these lectures as part of their curriculum. Faculty
and other students are encouraged to attend. The colloquia
typically are presented by speakers from local facilities,
including Nova University. From time to time distinguished
speakers from outside the local area are brought to Nova
University to present a colloquia. The lectures will include a
variety of topics regarding disadvantaged, under-represented,
and minority populations.

Electives

Each of the doctoral curricula allows for the student to take
elective courses in order to meet individual special interests
and to enrich the educational experiences. Note that in each
curriculum a certain number of electives are specified which
must be taken in the therapy and/or assessment area. Students
may chose electives from any of the doctoral offerings of the
School of Psychology. With the consent of the Director of
Academic Affairs, course offerings in other academic centers
at the University such as business, education, law, or computer
science may also be taken as electives. Possible electives
include, but are not limited to the following courses:
Partial Listing of Doctoral Electives
General

PSY 4401
PSY 4403
PSY 4405
PSY 4406
PSY 4407
PSY 4408
PSY 4409
PSY 4410
PSY 4411
PSY 4420
PSY 4421
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Clinical Neuropsychology
Child and Family Programs
Seminar in Social Psychology (Pre-req 1402)
Seminar in Addictive Behavior
Seminar in Social and Clinical Psychology
Teaching Practicum
Pediatric Psychology
Psychology in Fiction
Clinical Sport Psychology
Behavior Medicine I: Overview
Behavior Medicine II: Methodology
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Assessment
PSY 4501
PSY 4502
PSY 4503
PSY 4511
PSY 4512
PSY 4513
PSY 4514
PSY 4515

Advanced Clinical Neuropsychology
Advanced Projective Techniques
MMPI
Developmental Assessment
Language Development and Pathology
Forensic Assessment
Child Neuropsychological Assessment
Assessment Seminar: Special Populations

Intervention
PSY 4601
PSY 4606
PSY 4604
PSY 4605
PSY 4606
PSY 4607
PSY 4608
PSY 4610
PSY 4615
PSY 4616
PSY 4617
PSY 4620
PSY 4621
PSY 4625
PSY 4626
PSY 4630
PSY 4631
PSY 4632
PSY 4635
PSY 4636
PSY 4637
PSY
PSY
PSY
PSY
PSY
PSY
PSY
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4638
4640
4650
4651
4652
4653
4654

Child Interventions
Play Therapy
Play Therapy II
Marital and Family Therapy
Marital and Family Therapy II
Group Therapy
Group Therapy II
Human Sexuality and Sex Therapy
Hypnotherapy
Techniques of Hypnoanalysis and Hypnotherapy
Ericksonian Hypnosis and Therapy
Behavior Therapy
Behavior Modification
Behavior Interventions: Disease Process I
Behavior Interventions: Disease Process II
Existential Therapy
Humanistic Therapy
Interpersonal/Systems Approaches in Therapy
Psychodynamic Therapy I
Psychodynamic Therapy: Classical and Ego Psych
ology
Psychodynamic Therapy: Contemporary
Approaches
Narcissistic and Borderline Disorders
CognitivelRET
Crisis Intervention
Seminar in Eclectic Therapy
Cross Cultural Counselling
Treatment of Rape Trauma Syndrome
Psychotherapy Intervention Seminar

32

PSY 4655 Family Violence
Practicum

PSY 4701 Clinical Practicum V
PSY 4702 Clinical Practicum VI

Clinical
Practicum
Policies and
Procedures

The clinical practica of both doctoral programs are taken in the
second and third years, before Internship, and are intended to
provide the student with assessment and therapeutic
experiences in community agencies with a diversity of clients
and programs. Each year, students are placed at approximately
30 different public and/or non-profit agencies in Broward,
Dade, and Palm Beach counties. The agencies are diverse in
orientation, clients served, treatment settings, modalities used,
and number of psychologists available. To be approved, a
practicum agency must provide primary supervision by a
licensed clinical psychologist who is employed at least half-time
by the agency (the "field supervisor").
Students registering for clinical practicum will be provided with
clinical supervision, and will register for "Supervision."
Assignment to a faculty supervisor is made by the Director of
Clinical Training.
Preference for supervisor cannot be
guaranteed, but every effort will be made to be responsive to
student needs.
All students must take two years of practicum. In the first
practicum year (PSY 2701 and PSY 2702) students spend a
minimum of 10 hours a week working at the practicum site. In
the second practicum year (PSY 3701 and PSY 3702) students
spend a minimum of 15 hours at an agency different from the
one obtained in the first practicum year. No student may
begin a practicum if on probation for any reason. Elective
practicum will be for a minimum of 10 hours, but the amount
of time will be negotiated with the site.

Prerequisites

Prerequisite courses to the practicum for both Ph.D and Psy.D.
students are the following:
PSY 2701 . Clinical Practicum I
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PSY
PSY
PSY
PSY
PSY
PSY
PSY

1403
1404
1406
1501
1503
1504
1603

Adult Psychopathology
Developmental Psychopathology and Interventions
Professional Issues and Ethics
Assessment I: Intellectual
Assessment II: Interviewing with Lab
Assessment III: Personality and Behavioral
Psychotherapy I:
Theories, Applications and
Research
PSY 1604 Psychotherapy II: Concept & Intervention
PSY 1701 Clinical Observations I
PSY 1702 Clinical Observations II
PSY 2702 - Clinical Practicum IT
PSY 2701 Clinical Practicum I
PSY 3701 - Clinical Practicum III
PSY
PSY
PSY
PSY

2501
2702
2703
2704

Assessment IV: Rorschach and Full Battery
Clinical Practicum II
Supervision I
Supervision II
Therapy Elective
PSY 3702 - Clinical Practicum IV

PSY 3701 Clinical Practicum III
Therapy Elective
PSY 3703 Supervision III
Practicum
Placement
Restrictions

Only in extraordinary instances will students be permitted to
take a practicum in a setting where they recently were or
currently are employed. Students should be aware that some
of our practicum sites require evening or weekend, as well as
daytime, hours. No placements are available with evening
hours only. Students should be aware that agencies continue to
function normally during periods when classes are not in
session. Students, therefore, are expected to meet all clinical
obligations during vacation and intersession breaks.

Procedure for
Application

In the Spring, the practicum brochure will be available for
review by students. In addition students will receive a form on
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their reasons for so choosing. This form is returned to the
Director of Clinical Training who makes the assignments and
notifies the students regarding their placement.
Under no circumstances should students seek a placement on
their own, nor should they attempt to contact field supervisors
to discuss placement without permission from the Director of
Clinical Training. Rather, students should review the packet of
agency descriptions, review previous student evaluations which
are available through the office of the Director of Clinical
Training, talk to students currently placed at agencies being
considered, and talk with their advisors and the Director of
Clinical Training. Wherever possible a student's top choice will
be given preference, if congruent with the student's individual
training needs.
After assignments are made, students should contact the
designated contact person at the practicum site. Typically the
agency will request an interview. It is advisabie to also present
an updated vita at the time of your interview. On rare
occasions the supervisor may find the student better suited for
a different setting, and an alternate placement will then be
arranged. Elective practicum placements will be provided on
an as available basis.
Evaluation of
Student
Performance

At the end of each semester, the field supervisor completes a
form on which the student is rated on clinical functioning,
comments are made about areas of strengths and weaknesses,
and a grade is assigned. Students must see, discuss, and sign
this form.

Student Evaluation Students also fill out an evaluation on the placement site. This
form is confidential in that it is not shown to field supervisors.
of Placement Site
It is returned to the Director of Clinical Training and kept in
an agency file which is available to any student considering that
agency as a practicum choice. Only a summary of all student
feedback is given to sites.
Unsatisfactory
Performance/
Experiences
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A grade of "C' or less in practicum requires that the student
repeat that semester's work (see section: Remediation Policy).
If there is any difficulty during a practicum, the faculty member
from whom the student is receiving clinical supervision should
be notified at once. If necessary, the faculty member will
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present the problem for resolution to the Director of Clinical
Training.
Such problems might include: not enough
supervision; inadequate supervision; staff relationships; not
enough, too much, or inappropriate work; etc. The Director
of Clinical Training will do everything possible to resolve these
difficulties so that the practicum is a useful learning experience.
Professional
Liability Insurance

All doctoral students are required to carry professional liability
insurance through the University. Students are required to
enroll in the plan at the time of registration.
Your Student/School professional liability insurance policy
provides protection for you while you are attending Nova
University and while you are in field placement only.
If you work as a professional in a non-school related activity
your policy will not cover you.

University-Related The School of Psychology has a special relationship with a
Training Sites
number of clinics in the area. These sites provide practicum
training placements for graduate students and, at times, may
offer assistantships for a number of the doctoral students.
They also offer opportunities to conduct clinical research. A
brief description of those sites directly related to the
University are contained under the clinical section in this
Handbook.

Ph.D. Program
Research
Requirements

Both doctoral programs include research training as part of the
required curricula. However, because the Ph.D. program trains
clinical psychologists primarily as applied scientists, the
research experiences are considerably more extensive in that
program than in the Psy.D. program.
The research
requirements of the Ph.D. program are described below.
It is expected that Ph.D. students will be actively involved in
research throughout their graduate training.
During the first semester the student's involvement usually will
consist of observational and supervised experiences. In the
second semester, it is generally expected that the student will
take a more active role. By the second year it is expected that
the student will conduct research on a semi-autonomous basis.
This involvement may result in a junior authorship of a
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publishable manuscript. In the third year, the student should
begin planning independent research which will lead to the
dissertation. Alternately, students may serve as advanced
members in their advisors' research programs.
As indicated in the program philosophy statement, the Ph.D.

program has a strong research orientation.
Thus, the
expectation is that graduates will exhibit competence in
research and will engage in research activities following the
completion of the program. During the program, they will be
given the opportunity to learn research skills and the
opportunity to exhibit these skills. The Ph.D. curriculum
addresses this need in part by providing the following sequence
of required courses;
PSY 1803
PSY 1804
PSY 2803
PSY 2804
PSY 3803

Research Practicum
Research Practicum
Research Practicum
Research Practicum
Major Paper

I
II
III
IV

However, students may undertake research which ultimately
will lead to their dissertations prior to the completion of PSY
3803. In fact, it is expected that the initial research work that
will result in the dissertation will be completed in many
instances before the first Dissertation enrollment.
The above noted sequence is structured, in part, as an
apprenticeship approach to the acquisition of research skills
and, in part, as a structured individual learning experience. In
the more advanced phases, students will be expected to
develop sophistication in the conceptualization and conduct of
independent research. In the Dissertation, which completes
this sequence, the student must demonstrate competency in the
conduct of research in clinical psychology by completing and
reporting on a research study deemed to be of publishable
quality. The Dissertation, of course, represents the culmination
of the student's research training as well as the final predoctoral opportunity to demonstrate the acquired research
skills. At a minimum, the above research sequence will
prepare the student for the dissertation.
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The following list of learning objectives is provided as
guidelines to assist students and research advisors in planning
the activities in which the student will be engaged during the
research sequence:
1.

Given any research article in clinical psychology, the
student will be able to review it critically, discuss its
strengths and weaknesses in at least the following areas:
(a) The conceptualization of the research problem.
(b) The formulation of the research questions/hypotheses.
(c) The formulation and execution of the research
strategies.
(d) The execution of the analyses.
(e) The interpretation of the data and the analyses.
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2.

Given multiple articles in a content area, the student will
be able to critically abstract the salient points and present
them in a cogent manner.

3.

Given the research literature in a specific content area,
the student will be able to summarize the conceptual and
the methodological issues.

4.

Given the above summary, the student will be able to
state a research problem (or problems) which is (are)
logically derived from that summary.

5.

Given a research problem, the student will be able to state
one or more research questions/hypotheses which are
logically derived from the research problem and which are
logically related to the summary of the conceptual and
methodological issues.

6.

Given one or more research questions/hypotheses, the
student will be able to develop multiple methodological
strategies to address these questions.

7.

Given multiple methodological strategies, the student will
be able to critically assess each in terms of its potential for
addressing the questions/hypotheses and in terms of its
practicality (e.g., feasibility, cost effectiveness, etc.);
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following the assessment, the student will be able to select
an optimal methodological strategy.
8.

Given a methodological strategy, the student will be able
to implement the various components of that strategy, i.e.,
conduct the research.

9.

Given a set of research data, the student will be able to
analyze them employing relevant analysis techniques.

10. Given the data and their analyses, the student will be able
to interpret them, particularly in relationship to the
conceptual framework.
11. Given the above components of the research process,the
student will be able to write the study in a format and
style appropriate for publication in an AP A journal.
While these objectives are organized isomorphic to an outline
of a research publication, it is not necessary that students
follow each objective in that order prior to doing their own
independent research. The order is a matter of convenience;
research may or may not be conducted in such an order.
Nevertheless, the component research skills represented in the
above objectives should be achieved by each student in the
program.
Dissertation

Each Ph.D student is required to complete a dissertation
dealing with a practical or theoretical area of clinical
psychology. Traditionally, the Dissertation represents an
independent project which demonstrates the student's ability to
survey, integrate, and evaluate literature relevant to the
student's project; to develop and conduct a procedure designed
to investigate a question, problem, or hypothesis; and to
organize, clearly communicate and defend, in both written and
oral form, results and implications.
Students are admitted to candidacy for the Ph.D. degree only
when they have completed all coursework requirements for the
program and have successfully defended their dissertation
proposal before the faculty.
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Before a student may defend a Dissertation proposal, the
Dissertation Committee chairperson must contact the Director
of Academic Affairs Office and obtain a copy of the student's
transcript. The transcript must be checked for completion of
all courses and cleared by the Dissertation Committee and the
Dean prior to the dissertation defense.
When the student has successfully defended the Dissertation
proposal, the Chair of the Dissertation Committee should
notify the Office of the Director of Academic Affairs, the
Director of Clinical Training, and the Dean. The Director of
Academic Affairs will notify the Registrar's Office.
Upon admission to candidacy, the student must complete the
Dissertation research, satisfactorily defend the completed
research, and submit an approved Dissertation. Bound copies
shall be submitted to the committee chairperson, the library,
and the Dean.
The student should obtain and be thoroughly familiar with the
current Dissertation Guidelines of the School of Psychology.
These guidelines are available in the Dean's office in Room
#321. The guidelines contain specific and detailed information
about the Dissertation content, format, committee, and
procedures. It is in the student's best interest to form a
Dissertation Committee as early as possible and to work closely
with the chair of the Committee throughout the project. The
chair is the key person on the committee and is responsible for
coordinating and monitoring the project and committee
functions. No major changes in Committee membership, date
of defenses, or the content or procedure of the Dissertation
may be made without the chair's consent. While work on the
Dissertation may continue during and after Internship, it is
usually much easier for all concerned if most, or all,
Dissertation work is completed before the student leaves
campus for Internship.

Psy.D.
Program
Research
Requirements
Handbook

Each Psy.D student is required to successfully complete a
scholarly Research Project which is intended to provide the
student with the opportunity to demonstrate sophistication in
the use and conceptualization of research. It is not intended
to demonstrate the student's competency in initiating research.
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Prior to completing a Professional Research Project, Psy.D.
students are expected to satisfactorily complete PSY 2801
(Intermediate Statistics) and PSY 2802 (Intermediate Research
Design).
The Professional Research Project Committee generally will
consist of two members from the faculty of the School of
Psychology. When justified, other qualified psychologists shall
be appointed (due to expertise, access to research population,
etc.) to serve on the Professional Research Project. However,
under all circumstances, committees must be chaired by a fulltime faculty member of the School. Students will discuss the
feasibility of a particular faculty member serving on a
committee with that individual. Students will recommend
committee members to the Dean who will approve all
committees.
Upon completion of the Professional Research Project, bound
copies shall be submitted to the committee chairperson, the
library and the Dean. At this point, the committee's chair shall
notify the Director of Academic Affairs that the student has
completed the Professional Research Project. Guidelines for
the Professional Research Project may be obtained in the
Dean's office in room #321.

Clinical
Competency
Examination

All doctoral candidates will be required to take and successfully
pass a clinical competency examination. The examination
evaluates the student's ethical knowledge, understanding of,
and skills in psychodiagnostics and intervention. Internship will
not be permitted until this examination is passed. In the event
of failure, the examination may be retaken one time.

General
Description

The Clinical Competency Examination (CCE) is designed to
assure that students have achieved an acceptable level of
clinical and ethical knowledge and skill performance expected
of a student prepared to begin internship. The CCE requires
the student to prepare a written and oral case presentation in
which he/she demonstrates satisfactory skills in assessing the
case, formulating a treatment plan, conducting interventions,
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and evaluating the process, progress, and outcome of
intervention.
All students in the School of Psychology are required to
demonstrate mastery of specified clinical skills, identified above,
through the Clinical Competency Examination (CCE) prior to
accepting an internship placement.
It is the student's
responsibility to identify a case for the CCE.
Eligibility

The examination evaluation criteria are designed to assess
clinical competence at a level appropriate to students who have
completed required course work and practica. To be eligible
for the CCE students must have successfully completed the
assessment and therapy course sequence, and practicum and
supervision sequences for the first three years of training as
outlined in the Policies alld Procedures Handbook. In addition,
the student must be in good standing (i.e., not on academic
probation, leave of absence, etc.).
The current handbook lists the following prerequisites.
Unless otherwise noted, the prerequisites refer to both Ph.D.
and Psy.D. programs.
Assessment Courses
PSY
PSY
PSY
PSY

1501
1503
1504
2501

Assessment
Assessment
Assessment
Assessment

I: Intellectual (with lab)
II: Interviewing (with lab)
III: Personality & Behavioral
IV: Rorschach & Full Battery

PSY 2502 Advanced Full Battery (Psy.D. only)
Therapy Courses
PSY 1603 Psychotherapy I: Theory, Application &
Research
PSY 1604 Psychotherapy II: Case Conceptualization &
Intervention
PSY 1406 Professional Issues & Ethics
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Intervention Elective
Therapy Electives
Three Therapy Electives for Ph.D.
Four Therapy Electives for Psy.D.
Practicum/Supervision Courses
PSY 1701
PSY 1702
PSY 2701
PSY 2703
PSY 2702
PSY 2704
PSY 3701
PSY 3703
PSY 3702
PSY 3704

Clinical Observation I
Clinical Observation II
Clinical Practicum I
Supervision I
Clinical Practicum II
Supervision II
Clinical Practicum III
Supervision III
Clinical Practicum IV
Supervision IV

In addition, students have found it helpful to prepare
themselves further by (1) attending CCE's of classmates, in
order to familiarize themselves with the process, and (2)
reviewing the sample written presentations on reserve in the
library. All CCE candidates are encouraged to take advantage
of these opportunities.
Time
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The CCE must be scheduled and taken, at latest, by the end of
the Fall semester of the academic year for those going on
internship the following year. Any student failing the CCE
must immediately withdraw his/her internship applications.
The examination must be conducted while school is in session,
not during intersession or breaks. (Examinations may be
scheduled in the Summer session if the Committee is available
and agrees to this arrangement.)
It is the student's
responsibility to be certain that he/she sits for and passes the
examination AFTER all prerequisite courses are completed
and BEFORE the end of the Fall semester.
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Procedure

A summary checklist of procedures for students and committee
members is presented respectively. The following is an
explanatory, detailed description.

Procedure Checklist!.
for Students
2.

Procedure Checklist
for the Chairperson

Procedure
Checklist for the
Member

Reviev.r CCE Guidelines
Obtain, complete and submit CCE request form.

3.

Prepare written case material (3 copies). Select sample audiotaped session to
accompany wrillen malerial (2 copies).

4.

Arrange oral exam date with assigned Committee.

5.

Provide the examination committee with copies of the written material,
audiotapes and the client's consent-la-tape fonn aileasl 4 weeks prior to exam.
Provide the Office of the Director of Clinical Training with a copy of the written
material only.

6.

Contact the Office of the Director of Clinical Training to arrange for the res
ervalion of room space and public posting at least 3 weeks in advance once the
date of examination has been established.

7.

Arrange for audiotaping of oral exam. AJlow for 1-1/2 to 2 hours of tape space.

8.

Obtain a sign-off fonn from the Department to present to the CCE committee
on the day of examination.

1.

Determine exam date when student indicates he/she is prepared.

2.

Review wrilten and taped material prior to the exam. yerify consent to tape.

3.

Conduct examination and direct evaluation discussion.

4.

Inform the student immediately of Committee's decision (pass/fail or split
decision). Submit sign-off fonn to the Director of Clinical Training
immediately (on the day of the examination).

5.

Collect the Committee's written evaluation of student's strengths, weaknesses,
recommendations.

6.

Submit copy of the written presentation, therapy tape, and audiotapes of
examination to the Director of Clinical Training.

1.

Review written and taped material prior to exam.

2.

Render an independent pass/fail decision immediately after examination.

3.

Submit a written evaluation of student's strengths, weaknesses, and
recommendations to the Director of Clinical Training within 10 days of the
examination.

A. Composition of examination committee--The examination

committee is comprised of two core, clinically trained
faculty members in the School of Psychology including
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faculty from Nova University Community Mental Health
Center. Case supervisors are excluded as committee
members.
The Committee serves ONLY as examiners, NOT as
advisors to the project. The student should not consult
with committee members about the content or structure
of the examination other than the scheduling of it.
B. Committee selection and exam scheduling--

1. In the Spring of the third year, all students who
anticipate taking the CCE in the next academic year
(Fall or Summer) will complete a CCE request form
which:
a. Indicates the treatment modality of the case
intended for presentation.
b. Lists the names of five (5) faculty members from
which the Chair of his/her examination committee
will be selected.
2. The Director of Clinical Training, or his/her designee,
will select the student's Chair from the list of five
names submitted and will assign a second member of
the faculty to serve on the examination committee, not
including previous supervisors (see Section A
regarding eligibility). Both faculty and student will be
informed of the assignment by the end of Spring
semester.
3. The student confers with committee members to
determine an examination date. Faculty/committee
members have the right to refuse scheduling an exam
during finals week. Before agreeing on an
examination date, the Director of Clinical Training
checks the student's transcript to be certain that all
prerequisite courses have been, or will be successfully
completed by the planned date. Students must
schedule the exam no later than the end of the fourth
week of the semester in which they will take the CCE.
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Room space must be reserved at the time of
scheduling.
4. Three copies of the written presentation are required:
one for the Department files (presented to the Chair),
and a work copy for each member of the Committee.
Students are responsible for submitting their CCE
materials NO LATER than four weeks prior to
examination date.
5. The student makes arrangements to audiotape the
entire oral examination and is responsible for ensuring
adequate listening quality of the tapes. Students
should use new, high quality audiotapes with external
microphone. Deliberation by the committee following
the oral examination and subsequent feedback to the
student shall not be included in the tape. The tapes
become the property of the School of Psychology.
6. The student presents hislher case material verbally
during the examination. The presentation is open to
all faculty and registered students who wish to attend.
Due to the confidential and clinical nature of the
material, examinations are open only to faculty and
currently enrolled students. Under the Chair's
direction, the Committee conducts an examination
(approximately 2 hours) regarding the case and
relevant issues. Comments or questions from the floor
may be entertained at the Chair's discretion. At the
close of the examination, the student-presenter and
guests are dismissed while the Committee deliberates
and evaluates the written and oral material.
C. Duties of Committee Members--In order to fairly
distribute the work load, the number of examination
committees on which a faculty member may serve will be
limited. The limit will be adjusted each year according to
the number of students requesting examination and the
number of clinical faculty members available to serve.
It is the responsibility of the Committee members to
study the student's written and taped materials
presentation prior to the examination date, to query the
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student in a manner relevant to the case, to evaluate the
student's written and oral presentation using the standard
evaluation form to render an independent pass/fail
judgment, and to provide recommendations for
remedia tion where needed.
In addition, the Committee chair is responsible for
conducting an examination that fairly evaluates the
student's skills and enhances the student's opportunity to
demonstrate his/her skills. Immediately after the
examination, the Chair informs the student and the
Director of Clinical Training of the student's pass/fail
status.
Within 10 days of the examination date, the individual
committee members are responsible for submitting, in
writing, to the Director of Clinical Training: (1) his/her
comments and recommendations, (2) a copy of the
student's written presentation and therapy tape to be
returned to the student (for the student to dispose of in
an appropriate manner). In addition, it is the Chair's
responsibility to submit his/her copy of the student's
written material and therapy tape, and copy of the taped
oral examination to the Director of Clinical Training.
D . Role of Case Supervisor--The case supervisor, or any
other person, provide consultation and supervision with
regard to any agent of the case; however, the student
holds sole responsibility for organizing, conceptualizing,
and communicating the case presented. There should be
no input into the preparation of the examination
documents or oral presentation by the case supervisor.
The supervising clinician may not serve as an examination
committee member, nor may he/she attend or participate
in the examination process.
Case Presentation A. General content description and case selection--The student
Content Guidelines
should select a case for presentation which permits an
adequate sampling of the student's knowledge and skills in
the treatment modality used. The student should be the
primary service provider.
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The case should demonstrate adequate pre-treatment
evaluation, treatment planning, intervention, progress
assessment, termination management, and outcome
assessment. Students are not limited in choosing the type
of client, type of treatment modality, length of time in
treatment (here I would SUGGEST a working guideline of
4-6 sessions, minimum, in order to ensure the opportunity
to demonstrate the skills listed above), or treatment setting
by any guideline other than the case fit within the definition
of clinical psychology. For example, you may choose a case
involving drug/alcohol group treatment, family therapy,
rehabilitation psychology, forensic psychology, a child in play
therapy, an adult in long-term individual psychotherapy, a
case involving the use of behavioral medicine techniques,
etc.
Any questions about the appropriateness of a
particular case may be addressed with the Director of
Clinical Training.
B. Specific content - Written presentation -- The following
categories should be addressed in structuring the written
portion of the case presentation and for the Committee in
evaluating the written work. Adaptations of the content
within the categories may be made depending on the
particulars of the case selected.

1. Pre-treatment evaluation. The case should demonstrate
the student's competence in pre-intervention assessment,
whether the assessment involved an intake interview,
formal testing, collateral interviews, behavioral
assessment, or analysis of material gathered by previous
case workers.
Appropriate documentation of the
evaluation should be presented. In addition, the student
should be prepared to support and discuss critically
decisions made regarding the assessment procedure
used.
2. Intervention. A treatment plan, including goals and
appropriate intervention strategies should be described.
The student should be able to justify the treatment plan,
based on an explicit discussion and conceptualization of
the case and the theoretical modality used.
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3. Progress/process evaluation. This section should address
the content of therapy over time as well as an evaluation
of the process reflected in that content. This may be
accomplished by either a session by session review or a
discussion of therapy by critical phases.
4. Termination. A description of the reasoning involved in
the decision to terminate, the issues relevant to this
particular case, and the process of termination should be
presented. Termination may be complete, in progress,
planned, or premature.
5. Outcome evaluation/critique. In addition to a goaloriented summary of the course of intervention, the
student shall critique the case from the standpoint of
strengths and weaknesses of the intervention strategies,
quality of the therapeutic relationship and effectiveness
of treatment.
6. Ethical and legal considerations. The student should
review any ethical and/or legal issues he/she deems to be
relevant to the case.
7. Diversity Issues. The student should review all diversity
issues relevant to this case. Examples of individual
differences and diversity issues include race, ethnicity,
cultural, sexual preference, age, gender, ablebodiness,
religion, etc.

C. Audiotaped Session--An audiotaped sample therapy session
shall be presented to the Committee at the same time as
the written material (at least four weeks prior to the oral
presentation). Both members of the Committee should
receive a copy of the sample session. Written consent for
taping is to be presented to and verified by the Chair.
The student is responsible for submitting a tape of adequate
quality to enable the examiners to effectively hear the
audiotaped therapy session. A written transcript will not
suffice as a substitute for an audiotape of inadequate
quality. Presentation of inaudible tapes may result in
postponement of CCE until such time as an adequate
quality tape can be provided.
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D. Oral Examination
1. Oral presentation. As the examiners have read the
written material and listened to the sample session, it is
unnecessary to repeat (or to read) in great detail that
which is already known. However, for the benefit of
others present, a brief review (approximately 30
minutes) is helpful covering the following three issues:

a. Conceptual formulation--The student should be able
to explain and support his/her conceptualization.
Address how conclusions were drawn and what
impact these had upon the management of the case.
Changes in the conceptual and diagnostic formulation
over time, should be noted.
b. Therapeutic interventions--A discussion of
therapeutic interventions is central to the
presentation.
The student should demonstrate
knowledge of the relevant literature, treatment
decisions (e.g., goal, choice of modality, etc.) and
their impact--all as relevant to the case and
treatment modality presented.
c. Critical evaluation of the case--This portion of the
oral examination should consist of an objective and
thoughtful critique of the case. (In retrospect, what
"errors" occurred; what other interventions might
have proven more effective for the client; etc.?)
2. Defense. The majority of the time allotted to the
critical evaluation is of the student's ability to handle the
Committee's in-depth exploration and probing of his/her
work. The student is required to "think on his/her feet,"
to consider and evaluate other possible interventions, to
contrast modalities, and to support the approach taken.
The Committee is also evaluating the professional
manner in which the student conducts himself/herself
during the oral portion of the examination.
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In all · cases, the Committee is free to explore and test
the student until the Committee is satisfied it can render
an accurate decision.

Evaluation Results

A. The Committee is to evaluate both the written and oral
presentation. After deliberation and discussion, each
member of the Committee is to render an independent
decision (pass/fail). In addition, each Committee member
is to make written comments and recommendations
regarding the student's strengths and weaknesses in both the
specific categories under evaluation and general
performance.

B. The Chair will submit the Committee's decision, comments
and recommendations regarding the student's strengths and
weaknesses in both the specific categories under evaluation
and general performance.
C. Should the Committee render a split decision (one pass/one
fail), the Director of Clinical Training will appoint a third
Committee member who will evaluate the student's written
work, the audiotaped sample session, the audiotaped oral
examination, and will render an independent pass/fail
decision, comments, and recommendations. The third
member will submit his/her decision to the Director of
Clinical Training who will consider the majority decision as
final.
D. The Director of Clinical Training will forward a copy of the
written summary to the student and notification of pass/fail
status to the student's academic file.
Remediation
Committee

Handbook

L

A. Should a student fail the CCE, the Director of Clinical
Training will meet with two other faculty whom the Director
deems appropriate, excluding members of the original
examination committee. The Remediation Committee will
evaluate the findings of the CCE Committee and design a
written recommendation of additional work that the student
could accomplish in furtherance of strengthening
weaknesses identified by the CCE Committee. The
scheduling of the second CCE is totally within the students
discretion, but must be taken within the time limits for
completion of all degree requirements
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Re-examination
Policy

A. A student who has failed the CCE may be re-examined
once. Depending upon the documented findings of the
original examination committee, a student may be required
to resubmit written work, re-take the oral portion of the
examination, or both, on the originally presented or new
case. A new examining committee, consisting of a chair and
two members, will be appointed by the Director of Clinical
Training.
Members of the original exammmg committee may not
serve on the re-examination committee. Re-examination,
following the same procedures listed above, may occur in
any semester subsequent to the original exam, as
determined by the Remediation Committee.
B. No student may be cleared to accept an internship
placement until successful completion of the CCE.
C. A second failure of the CCE results in automatic dismissal
from the program.

Internship
Policies and
Procedures

A major applied component of the student's trammg is
provided by the InternShip experience. All students, without
exception, are required to take, and successfully complete, a
2,000 hour Internship, typically to be done in one year. With
the permission of the Director of Clinical Training, a student
may take up to two years to complete the Internship with a
minimum commitment of half-time. The half-time student may
do all the Internship at one site or may do each year at a
different Internship site, with approval of the Director of
Clinical Training.
It is the student's responsibility to investigate and apply for
Internship opportunities under the guidance of the Director of
Clinical Training and with the help of all faculty.
Beginning in 1990, incoming students may only apply to APAapproved listed Internships. A list of all APA-approved
Internships can be found in the most recent December issue of
the American Psychologist; the APIC Directory is available
from the Director of Clinical Training.
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One may apply to as many Internships as one wishes. Final
approval of the selected Internship must be given by the
Director of Clinical Training. Questionable choices will be
decided by the Director of Clinical Training.
Prerequisites

To accept an Internship a student must be off probation, have
passed by the end of the fall semester the c.c.E. and (for the
Ph.D. students only) the Major Paper. To begin an Internship
a student must have satisfactorily completed (no in completes)
all courses before beginning the Internship.

Application
Procedure

During the last week of September of each year a required
meeting with the Director of Clinical Training will be held with
all students planning to begin Internship the following year. At
this meeting topics discussed include: when and where and how
to apply, letters of recommendation, interviews, how to select
the best Internship, etc. Students should begin to write to
Internship sites by late August to request descriptive brochures
and application forms. Prior to completing applications,
students must be deemed eligible for Internship by the Director
of Clinical Training.
Letters of recommendation from faculty or field supervisors
should be requested as early as possible in the Fall semester
since mid-December is a very busy time for faculty and
supervisors. A student is free to ask to see the letters, but the
letter writer is also free to decline and can ask the student to
sign a waiver forfeiting that right.

Evaluations

While on Internship, the student's supervisor is asked for a
detailed assessment of the student's progress after 6 months.
If there are no major problems, a similar final evaluation will
be requested at the conclusion of the Internship along with a
rating form which also requests a formal grade for the
Internship. Students are encouraged to contact the Director of
Clinical Training at any point to discuss concerns or problems.
The School remains keenly interested in the student's wellbeing and learning environment even when the student is not
in residence at Nova University.

Hints for Internship 1. Start thinking early about what you want in the way of
Application
settings, new learning experiences and specializations.
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2. Start requesting information in early fall (or sooner) of the
calendar year prior to the one in which you plan to do your
Internship.
3. Utilize the Directory of the Psychology Internship Centers.
Typically, a copy is available through the Director of Clinical
Training's Office. An alternative is to order your own copy
(they are not expensive) from:

APIC Clearinghouse
c/o Kenneth Solway, Ph.D.
Chief Psychologist
Texas Research Institute of Mental Sciences
1300 Moursundol
Texas Medical Center
Houston, TX 77030-3406
4. Augment information from the Directory by discussions with
faculty and "veteran students."
5. Some considerations include:
a. Availability of psychologists as supervisors.
b. Whether Internships are likely to be used as "cheap
labor" (i.e., can the psychology service survive without
the service provided by the interns so they have the
luxury of having training and not service as their primary
role).
c. Availability of helpful contacts (i.e., people with
reputations who might serve as future job references);
and
d. Geographic location (both in terms of "comfort" for the
year and for the future, should you decide to settle in the
area).
6. Most applications are due in December or January but
check the deadlines for each facility to which you are
applying.
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7. The applications for each Internship site may require
different forms and information.
a. Be prepared to complete their "special" form.
b. If you have a pre-set personal statement include it only as
an addendum.
c. Typically requested: number of cases with which you
have worked including the diagnoses, in what setting, with
what type of supervision, from what theoretical
perspective, for a total of how many sessions, in group or
individual, how many and what kind of tests, etc.
d. Some Internship agencies request a transcript and resume.
8. Get some feedback on the "personal statement" you
include prior to submitting it. Do not hesitate to
approach a faculty member for help. It is part of the
cooperative effort of the University.
9. Be prepared for many Internship sites requesting (even
requiring) face-to-face interviews.
a. Site visits (especially when grouped or as part of a
vacation) can offer you as much information as you
provide the site.
b. A study of several years ago, however, indicated that (at
least as it concerned applicants to graduate school) ratings
of applicants were better following phone contact than
following face-to-face interviews - though there are some
problems with the study, it is something to think about.
10.

Familiarize yourself with the current rules binding the
Internship agency and the applicants.

a. Internship day is quite a hectic occasion for you and the
Internship faculty.
b.
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Do not be pressured into accepting a placement
before the date required for an answer.
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c.

Try to consider the position of the site--top choices
go quickly and an unnecessary delay in refusing a site
you are not interested in can really hamper their
search for another intern.

11. Some Internship sites are reluctant to take more than
one student from a particular clinical program.
Therefore, it is recommended that students discuss their
Internship applications among themselves with a view
toward minimizing the number of students from the
program who apply to the same Internship setting(s).
The APIC
Clearinghouse

The Clearinghouse functions as a central point for information
exchange between directors of professional psychology
graduate program and directors of Internship programs in
professional psychology. Its purpose is to provide for exchange
of information regarding Internship candidates and positions
still available after the national common period of notification
and subsequent acceptance or rejection of internship offers.
The Clearinghouse serves as an adjunct to regular Internship
application, recruitment, and selection procedures. It is not
intended to compete with, nor to offer a preferred alternative
to regular application and recruitment procedures. Use of the
Clearinghouse is limited to directors of graduate training
programs and directors of Internship training programs.
Candidates still lacking internship positions, after the common
notification period has run its course, may request the Director
of Clinical Training to write the Clearinghouse in their behalf.
Internship program directors may, of course, contact the
Clearinghouse directly.

v.

Miscellaneous Policies and Information
This section of the Handbook contains various policies and
information which do not logically fit into other sections.
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Campus
Housing

Nova University's housing units are located on the Main
Campus. The housing complex consists of three apartment
buildings with one and two bedroom unfurnished units.
Applicants for campus apartments will be placed on a waiting
list according to the date the completed application is received.
Generally, apartments are leased on an annual basis, August
through July; however. vacancies may occur during the
academic year. Monthly rental includes utilities and central air
conditioning. Rates will be furnished when accommodations
are offered. Information and applications are available at
Nova University Housing Office on Campus.

Faculty
DecisionMaking at the
School

The Faculty meet regularly (usually every third week) and
Student Representatives attend the meetings.
Students
interested in being involved should contact their Student
Representative.
(When particular needs arise, ad hoc
committees are appointed to review certain problems.) Regular
annual tasks include selection of incoming students and
evaluation of current students; curriculum reviews, monitoring
the Clinical Competency Examinations, etc.; these are
accomplished by the faculty as a whole. Faculty hiring,
evaluation, and promotion is handled by a standing Faculty
Review Committee.

Student
Organizations
and Activities
Student
Organization

The Student Government consists of a governing council. The
governing council is the official representative of the student
body and is so recognized by the faculty. The council functions
autonomously and is the major source of communicating
student concerns and making input to the faculty and
administration. Students are permitted representation to
faculty meetings and are permitted one representative on all ad
hoc committees with voting rights.

Social/Athletic
Involvement

Over and above the professional contact which occurs between
students and faculty. there is also opportunity for interaction
between students and faculty in a variety of planned social and
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athletic activities. These are activities which are frequently
planned jointly between various faculty and student members.
Professional
Organizations

Students are urged to join psychological organizations, as soon
as possible, so that they will develop professional involvement
early in their careers. The American Psychological Association
(APA) and Florida Psychological Association (FPA) are the
most relevant organizations for doctoral students to join.
Students should give consideration to becoming members of
them prior to joining other organizations.
AP A is the primary organization of American psychology. It
has approximately 70,000 members and a staff of 250
employees dedicated to the advancement of psychology "as a
science, a profession and as a means of promoting human
welfare." AP A has student affiliate membership at a modest
fee.
FPA is the state psychological organization.
It serves
psychology in a variety of ways, educationally, legislatively and
collegially. Students are encouraged to participate in FP A's
meetings and programs.

Protection of
Human
Subjects in
Research

The National Research Act (PL 93-348) and the Code of
Federal Regulations (Title 45, Public Welfare, Department of
Health and Human Services (HHS), revised January 16, 1981)
provides for the protection of human subjects in research. The
regulations provide that all research involving human subjects
funded in whole or in part by HHS must be reviewed by an
Institutional Review Board (except as noted).
Additionally, the regulations require the institutions must
provide "a statement of principles governing the institutions in
the discharge of its responsibilities for protecting the rights and
welfare of research subjects of research conducted at or
sponsored by the institution, regardless of source of funding."
The following is the statement of the Center for Psychological
Studies of Nova University governing research involving human
subjects.

Funded Research

To comply with the federal guidelines covering the protection
of research subjects, and to ensure appropriate ethical
management of research programs conducted by faculty, staff,
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and students of the Center for Psychological Studies, except as
noted below, all funded research proposals must be reviewed
by the University Institutional Review Board.
Research in the following categories is exempt from research
subject review procedures by the HHS guidelines:
1. Educational research involving normal educational practices
(e.g., comparison of effectiveness of instructional
techniques );
2. Research involving educational tests, (cognitive, diagnostic,
aptitude, achievement) where the subjects cannot be
identified;
3. Research involving the observation of public behavior,
surveys, and/or interview procedures where the subjects
cannot be identified. An example of research that is not
exempt is when knowledge of the subjects' responses could
reasonably place them at legal or civil liability and/or deals
with sensitive aspects of the subject's behavior (e.g., illegal
conduct, drug use, sexual behavior, alcohol use);
4. Research involving the collection or study of existing data,
documents, records, etc. (e.g., data bank research).
Unfunded Research All unfunded research proposed by faculty or students and
identified as having potential risk to subjects must be reviewed
according to the procedures outlined below. Research which
has potential risk to subjects includes, but is not limited to, the
following:

1. Research which involves the administration of drugs or
other substances to subjects;
2. Research involving pregnant women and/or fetuses in utero;
3. Research involving incarcerated individuals;
4. Research involving subjects with life-threatening physical
conditions;
5. Research involving physically intrusive procedures;
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6. Research which previous experience or research (hy the
particular investigator or by other investigators) has shown
to create a potential of risk to subjects;
7. Research which potentially could lead to the subject's legal
or civil liability or to the invasion of a subject's privacy in
regard to sensitive aspects of his/her behavior (e.g., illegal
conduct, drug use, sexual behavior, alcohol use).
Research which is regarded as not having potential risk to
subjects includes the following:
1. Research specifically exempted by HHS in the above section

on funded research;
2. Research involving standard, accepted psychotherapy
and/or psychodiagnostic procedures;
3. Research in which the risks of harm reasonably anticipated
are not greater than those ordinarily encountered in daily
life or during the performance of routine procedures In
education and/or the practice of psychology.
Students

All research by students which falls into one of the above
stated categories of potential risk and/or which is not exempt
as defined above must be reviewed.
All such unfunded research proposed by students will be
reviewed with regard to subject protection by an ad hoc
committee comprised of at least two of the faculty involved in
supervising the proposed research. It is the responsibility of
the faculty member serving as the committee chair of the
student proposing the research to determine if the research
should be reviewed, and if that determination is affirmative, to
appoint the ad hoc committee.

Faculty and Staff
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Each faculty or staff member must determine if the research
which he or she is planning places subjects in potential risk as
identified above. All unfunded research proposed by faculty or
staff and identified as having potential risk to subjects will be
reviewed by an ad hoc research subjects review committee
comprised of two faculty members appointed by the Dean of
the Center. If the researcher is in doubt about potential risk,
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he or she must request a review. All research undertaken must
be reported annually to the Dean of the Center and certified
to be in one of the following categories:
1. Research subjects are (were) not at risk;

2. Research subjects are (were) potentially at risk and the
research was reviewed;
3. Research subjects are (were) potentially at risk and not
reviewed. (In this case, justification must be given as to why
a review was not undertaken.)
General

The Institutional Review Board or the ad hoc committee shall
determine either:
1. Research subjects are not as risk;

2. Research subjects are potentially at risk.
In the case of (2) (at risk), the board or committee shall
approve the research only if the following conditions are met
(HHS guidelines):
1. Risks to subjects are minimized;

2. Risks are reasonable in relation to anticipated benefits;
3. Selection of subjects is equitable;
4. Informed consent will be sought from each subject or
subject's legally authorized representative. Such informed
consent will be documented;
5. As appropriate, the safety, privacy, and/or confidentiality of
subjects is insured by the research plan.
All research, funded or unfunded, will adhere to all applicable
laws and ethical guidelines, including, but not limited to those
of the American Psychological Association. In every instance
of research conducted within the School of Psychology, the
findings of the Institutional Research Review Board or of the
ad hoc committee will be documented and submitted to the
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Dean. This documentation will be maintained for a period of
seven years.

Library
Services

The Einstein Library houses the University's collection of
psychology journals, microfilm, and books.
To borrow
materials, a student must show a current Nova University ID
card. A maximum of 6 books may be borrowed at one time for
up to 4 weeks. Journals may be xeroxed, in accordance with
the copyright law, but may not be circulated.
The journal collection is fairly complete for the last 20 years
and the School has been diligently building the psychology
holdings.
In addition, the University has established
arrangements to assist students and faculty in securing
additional library resources. The Interlibrary Loan Program
provides access to the resources of other libraries throughout
the United States and Canada. The Dialogue information
retrieval service offers students and faculty the processing
power of the computer to assist in retrieval of information. It
gives the researcher control in storing, retrieving, and reviewing
abstracts and citations on specific subject matter. Information
about Interlibrary Loan and The Dialogue Information
Retrieval service may be obtained from the library.

Testing
Equipment

Instruments and kits needed for assessment classes are
available for students to borrow. Loan arrangements vary
according to the course and equipment involved and will be
explained by the course instructor. All students must pay a lab
fee at registration for use of assessment equipment.

Computer
Processing
Services

Students requesting the use of Nova University's computer
processing services must obtain a request form from the
Computer Center. The form stipulates the use, time, and cost
requested and must be approved by the Dean of the School of
Psychology. The Computer Center, located on the first floor
of the Mailman-Hollywood Building will assign a user number,
once the student presents an approved request form. The
Computer Center has handbooks to assist the user, but no
advisory personnel are available. Microcomputers are available
in the Parker Building for students to use.
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Audio-Visual Audio-visual equipment needed for student presentations or
Equipment U se ~esearch must be . requested through the student's class
Instructor, DIssertatIOn or Research Project ChaIr, as these
individuals have primary responsibility for borrowed equipment.
A description and list of the equipment and materials available
are given in the Media Services Handbook, available from the
Learning Technology Laboratory in the Mailman-Hollywood
Building (first floor).

Mailboxes and
Notice Boards

All doctoral students are assigned personal mailboxes located
on the South side of the second floor of the Mailman
Hollywood Building. These mail boxes provide for
communication between the School and students; therefore it
is imperative that students check their mailboxes routinely and
often.
Notice boards are located in various locations on both the
second and third floor of the MailmanlHollywood building.
These boards provide a valuable source of information
regarding class schedules, typing services, student meetings,
research defense meeting, CCE's, apartments for rent, etc.

Student
Carrels

A small number of student carrels are located on the second
floor of the Mailman Hollywood Building. Due to limited
availability, carrels currently are assigned to students working
on their advanced research.
The carrel room has a phone for student use. Students may
make local calls of a professional or personal nature, although
the la Iter should be limited.

Copyright
Regulations

In recent years, several institutions have been cited for
copyright law violations. It is important in photocopying and
reproducing professional work that copyright laws are
respected. Some of the classes of work which are relevant to
psychologists and are covered by copyright legislation include:
1. Books, pamphlets, annual publications, etc.
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2. Periodicals including journal articles, newspapers, reviews,
newsletters, etc.
3. Lectures including public addresses, monologues, etc.
4. Photographs
5. Motion pictures
6. News strips, travel films, documentaries, etc.
7. Sound recordings
Generally, permission to reproduce these works for educational
purposes may be obtained from those holding the copyright.
You are urged to become familiar with the copyright
regulations. Documents entitled Instructional Implications of
New Copyright Law at Nova University and General
Information on Copyright pertain to the copyright issue and
can be obtained through the Dean's office.

Manuscript
Style

Manuscripts (including research proposals, formal class papers,
etc.) must be written according to the rules developed by APA.
The rules cover many aspects of writing style including
manuscript organization, grammar and punctuation, typing
format, reference citations, table and figure preparations, and
statistical presentations. All students should purchase the latest
edition of the Publication Manual of the American
Psychological Association early in their training experience.
Copies may be ordered from:
Publication Sales
American Psychological Association
1200 Seventeenth St., N. W.
Washington, D. C. 20036

Licensure/
Certification
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Information regarding the licensing/certification requirements
of psychologists for the State of Florida and a number of the
other states may be obtained by contacting the Department of
Professional Regulations. Their phone number is (904) 487-
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2520. Other states should likewise have a department which
regulates licensing/certification. You should contact them to
receive the most current information.

Student
Evaluation of
Courses

In the last week of the semester, faculty/course evaluation
forms are distributed in each class. The student is requested
to give anonymous opinions regarding class content, texts,
examinations, and instructor or supervisor performance.
Information from faculty/course evaluations is used to monitor
courses and to assess faculty merit.

Typing of
Student's
Work

The School does not provide secretarial support to type
students' work. In unusual circumstances in which such typing
might be justified (i.e., manuscripts for publication, professional
presentations, etc.), the student should request support through
the Dean.

Use of
Supplies

Clerical supplies will not be provided to graduate students.

VI. School of Psychology Organization
The Center for Psychological Studies or School, first organized
in 1967, is primarily concerned with psychology and mental
health.

Academic
Programs of
the School
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In addition to the Ph.D. and Psy.D. programs in clinical
psychology, the Center offers Masters of Science programs in
counseling psychology and school guidance; post-doctoral
training in psychoanalysis and psychotherapy; continuing
education workshops for professionals in mental health; and
respecialization programs for doctoral level psychologists
desiring to become clinicians. The Center's Bulletin describes
the various programs of the School.
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Clinical
Facilities

A brief description of the service programs operated by Nova
University Center for Psychological studies follows:

The Nova University Community Mental Health Center system
Nova University
Community Mental was established as a state funded, multi-site community mental
health center designed to serve the western catchment area of
Health Center
Broward County. There are currently three clinic sites, one
located on the main campus, one in Lauderhill, and the third
in Coral Springs, Florida. As a community mental health
center, it exists to provide direct and indirect mental health
services to the persons living within its catchment area. These
services include outpatient diagnostic and treatment services,
appropriate pre-care and after-care services, and consultation
and education services.
Within the Center, students receive practicum training and, in
addition, may be hired to provide clinical services on a parttime basis. Approximately twenty-five practicum slots, together
with four Internship placements, are provided for students at
the Center. Supervision is provided by staff of the clinics and
by faculty.
Geriatric Institute

GI provides comprehensive services to people 55 years of age
or older who have a mental or emotional illness.
GI offers a continuum of residential services that are available
depending on the needs of the client. All the residences are
designed and operated to provide a warm, family atmosphere
where daily living and interpersonal skills are learned and
practiced. The Day Treatment/Social Rehabilitation program
is offered to community residents, as well as those people living
in Nova's residential program. Here, clients participate in
groups and classes including: Art, music and movement
therapy, current events, coping and self esteem skills and adult
living skills geared to their individual needs. The Family
Support Group meets each month and offers support,
counseling and information to families and friends of our
members.

Pediatric Psychology PPSC provides pediatric patients and their families with
Specialty Clinic
specialized psychological services such as (1) children with
(PPSC)
acute, chronic, and/or genetic medical disorders who are
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exhibiting a · psychological reaction directly related to the
medical group; (2) children and adolescents who have physical
symptoms as a function of behavioral and psychological
problems; (3) children who are experiencing psychological
problems and physical complaints due to suffering some
trauma. Psychological assessment and treatment services for
their patients include: Pain and Fear Management Procedures,
Depression and Anxiety Treatment, Adjustment Disorders
Therapy, Medical Noncompliance Treatment, Elimination
Disorders Programs, Eating Disorders Treatment, Pain
Complaints and Psychosomatic Illness Therapy. Students can
participate in both clinical service delivery (through practicum
placement) and research.
Family Violence
Program

The Family Violence Clinical Program is a specialized program
providing high level service through the Nova University Clinic
system. The program provides clinical training experience to
doctoral students in the area of family violence, primarily
spouse abuse. Clinical requirements of practicum students
include conducting standardized assessment procedures and
providing crisis, short-term, and longer-term intervention.
Other requirements include maintaining client records and
participation in supervision and other training experiences.
Although the practicum experience focuses on the problem of
family violence, intervention procedures address a broad base
of individual, couple, and family clinical issues. Up to nine
practicum students are placed within the program each year.
The Family Violence Program also maintains a clinical research
component.

Health Psychology
Program

The Health Psychology Program is located on the main campus
of Nova University. This innovative resource is designed to
provide community service (through Nova University
Community Mental Health Clinic) and to provide a setting for
research aimed at furthering knowledge about the linkages
between biological, psychological, and social processes.
Intervention efforts focus on treating physical disorders with a
psychological etiology/contribution; psychophysiological
disorders; stress related disorders; and pain management;
neuropsychological assessment and rehabilitation, and
sports/athletic related behavior.
Specialized services are
provided for all age groups.
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Police and Public
Safety Program

The Police and Public Safety Program, located on the main
campus, offers support services to enhance the psychological
well-being of the individual police or public safety officer and
the agency as a whole. Services include pre-employment
psychological screening, fitness-for-duty and special-assignment
evaluation, critical-incident intervention, counseling of police
and public-safety officers and their families, consultation for
early identification and remediation of psychological problems,
and training seminars and workshops. The program provides
training in police psychology for students and opportunities for
research on validating assessment strategies and organizational
interventions. (in planning stage)

Sport Psychology
Program

The Sport Psychology Program is the first such program in the
United States that is in a university psychology department and
which offers an outreach program to the athletic community in
the area.
The Sports Psychology curriculum provides
coursework and practical experience designed to prepare the
clinician to treat the special and often times serious problems
faced by athletes. The coursework will furnish the clinician
with the foundation to function effectively in a sports setting.
Students will have the opportunity to work with athletes in a
variety of practicum settings through Nova University's Sport
Psychology Clinic, a community-based program that offers sport
psychological services to athletes of all levels of ability. This
supervised clinical work will enable students to gain practical
experience to augment their academic training. In addition,
students will have the opportunity to participate in meaningful
applied sport psychological research. Areas of particular
interest to the program include the study of slumps and
momentum in sports, the use of hypnosis and mental imagery
to enhance athletic performance, and the prevention and
treatment of eating disorders and substance abuse in sports.

School Phobia
Program

The School Phobia Program of Nova University, located at the
Coral Springs Clinic, offers assessment and treatment services
to school aged children (5-18 years) who suffer from school
phobia. The primary treatment strategy utilized at the clinic
consists of behavior therapy, which teaches the child to
gradually confront feared and avoided situations. Complete
return to school, using this treatment approach, usually is
achieved within three months. Pharmacological intervention,
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as an adjunct to behavioral treatment, also is offered when
indicated. Students can participate in both clinical service
delivery (through practicum placement) and research.
Mailman Family
Center

The Mailman Family Center is a community resource located
in its own building on the campus of Nova University. The
Family Center draws on the expertise of the School of
Psychology, the School Center, and the Center for the
Advancement of Education. The Family Center provides a
network of programs and resources aimed at strengthening the
family and fostering the health and development of children.
The Family Center includes psychological, developmental, and
psycho-educational services. The focus of treatment services is
on children and their family units. Up to six practicum
students are placed at the Center each semester.
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School of Psychology
Faculty Professional Interests
1990-1991

Nathan H. Azrin,
Ph.D., ABPP

Harvard University, Professor. Depression; marital and couple
counseling; nervous habits; muscular tics; stuttering and
dysfluencies; self-injurious behavior; toilet training; vocational
counseling and placement; alcoholism; retardation; employee
motivation and staff management; rehabilitation of braininjured; insomnia; drug addiction; bulimia; behavior therapy.

David F. Barone,
Ph.D.

University of California, Santa Barbara. Associate Professor.
History and theory of psychology; social-cognitive psychology
organizational selection and stress evaluation, especially in law
enforcement and management.

William J. Burns, University of North Dakota, Associate Professor. Child-clinical,
Ph.D., ABPP
developmental, and pediatric psychology; pre- and perinatal
effects of drug abuse; longitudinal outcomes of
neuropsychological abnormalities at birth.
Brian Campbell,
Ph.D.

University of St. Andrews, Scotland, Associate Professor.
Lifespan developmental disabilities, mental retardation and
other handicapping conditions; applied behavior analysis,
behavior problems of children and adults; communication,
speech and language development and pathology--remediation
by means of prosthetic devices; psychological approaches to
childbirth education.

Frank A. De Piano, University of South Carolina, Associate Professor. Hypnosis;
Ph.D.
neuropsychology; community psychology; development of
models for professional training of psychologists.
William I. Dorfman, Ohio State University, Associate Professor. Community mental
Ph.D.
health; short·term approaches to psychotherapy; eclectic
approaches to individual and marital psychotherapy;
psychodiagnosis, objective personality measurement with the
MMPI and MMPI-2; role of families and primary caretakers in
the treatment and rehabilitation of the chronically and severly
mentally ill.
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Mary Ann Dutton,
Ph.D.

University of Utah, Associate Professor. Family violence
including assessment and intervention with spouse abuse and
sexual assault victims, forensic evaluation and expert witness
testimony on behalf of battered women, rape trauma victims,
and child sexual abuse victims; sexual exploitation of clients by
psychotherapists; behavioral assessment; marital and family
assessment and intervention.

Bernard Eingold,
Ph.D.

University of Florida, Professor. Individual psychotherapy;
marital and couple therapy; psychodiagnosis.

Jan Faust, Ph.D.

University of Georgia, Assistant Professor. Pediatric and childclinical psychology. Childhood adjustment to chronic diseases
(e.g. Turners Syndrome and cancer), psychosomatic disorders,
eating disorders, preparation of children for invasive medical
procedures and child abuse.

Ellen Girden, Ph.D. Northwestern University, Professor. Experimental psychology;
statistics, research design, learning, history, psychological
aspects of diabetes.
Steven N. Gold,
Ph.D.

Michigan State University, Associate Professor. Personality
theory; psychological assessment;
psychopathology;
interpersonal, family, systems approaches to psychotherapy;
moral and ego development; adolescent and adult
development; adolescent sex offenders; alcohol and substance
abuse.

Michael Hershorn,
Ph.D.

Syracuse University, Assistant Professor. Individual, marital,
group psychotherapy supervISIon and trammg; police
psychology; family violence and anger control workshops;
alcohol and substance abuse.

Philinda Hutchings, University of Kansas, Assistant Professor. Sexual assault and
Ph.D.
Post-Traumatic Stress Disorder, depression, major and chronic
psychiatric disorders, psychodiagnostic assessment, individual
and group psychotherapy.
Robert KabacofT,
Ph.D.
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University of Missouri-St. Louis, Associate Professor. Family
assessment and treatment; adult psychopathology; multivariate
statistics; computer applications; research methodology.
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Alan D. Katell,
Ph.D.

West Virginia University, Associate Professor. Childhood and
adult obesity, including a focus on eating and exercise
behaviors; psychological and environmental influences on job
stress; psychological factors in cardiac rehabilitation; exercise
promotion and maintenance; health risk factor assessment and
reduction; coping with handicaps; behavioral medicine.

Dr. Robert Lane,
Ph.D., ABPP

New York University, Director, Psychoanalytic Institute and
Resident Psychoanalytic Scholar. Psychopathology; diagnosis;
difficult patients; psychoanalysis; psychotherapy supervision.

Grant Aram Killian, University of Chicago, Professor. Psychological testing; group
Ph.D.
therapy; hypnosis; family therapy; psychodynamic
psychotherapy, individual therapy; forensic evaluation and
expert witness; biofeedback.
Professor.
Anxiety disorders,
Cynthia Last, Ph.D. SUNY-Albany.
psychopathology, DSM diagnosis, behavior therapy.
Wiley Mittenberg,
Ph.D.

child

Chicago Medical School, Assistant Professor. Neuropsychology
of aging and age rela ted dementia, memory function in cortical
and subcortical dementias, and the neuropsychology of head
InJury.

Doil D. Montgomery, West Virginia University, Professor. Applied psychology,
Ph.D.
clinical applications of biofeedback, psychological intervention,
techniques for chronic and actue pain conditions, selfregulations of dysfunctional physiological systems, and
profeSSional development of biofeedback therapists.
Timothy R.
Moragne, Psy.D.

Wright State University, Associate Professor. Minority issues;
health psychology; community psychology; human sexuality;
psychological aspects of AIDS; AIDS and minorities.

Bady Quintar,
Ph.D., ABPP

University of Kentucky, Professor. Projective techniques,
psychoanalytic psychotherapy, ego psychology.

Leo J. Reyna, Ph.D. University of Iowa, Professor. Behavior analysis, therapy and
theory; social skills training; anxiety, depression and anger
management; research on common factors in therapy, e.g.,
"trust," "warmth," "empathy," and other relationship issues; the
role of verbal events in therapy and theory; research on
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iatrogenic vs. motivational features in maintaining client
involvement in therapy.
Leonard Roth,
Ph.D., ABPP

Rutgers, The State University of New Jersey, Associate
Professor. Marital therapy; clinical consultation, administration,
and supervision; short-term psychotherapy.

Barry A. Schneider, Columbia University, Associate Professor. Psychodiagnosis and
Ph.D.
personality evaluation; individual psychotherapy; childhood
psychoses, gerontology, borderline personality phenomena;
medical psychotherapy.
Marilyn M. Segal,
Ph.D.

Nova University, Professor. Developmental evaluation; social
interaction in toddler and preschool children; pretend play;
early handicapping conditions; parenting styles; abused and
neglected children, different parental responses to their
handicapped child; play therapy; correlates of leadership skills
in preschool children.

A. Eugene Shapiro, New York University, Professor. Analytic psychotherapy;
psychological aspects of lowback pain; health services delivery
Ph.D., ABPP
systems; third party reimbursement for mental health services.
Jim Taylor, Ph.D.
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University of Colorado, Assistant Professor. Psychology of
sport, health, and exercise; mental training for performance
enhancement, psychological predictors of performance, selfefficacy and attributional styles in sports performance, slumps
and momentum in sports, professional issues in sport
psychology.
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&

Center Administrators

Frank A. DePiano

Dean and Director

A. E. Shapiro

Associate Dean

Karen Grosby

Assistant Dean

Bernard Eingold

Director of Academic Affairs

Mary Ann Dutton

Director of Clinical Training

David Barone

Director, Maltz Institute

Len Roth

Director, Geriatric Institute

Michael Hershorn

Site Director-Coral Springs

Philinda Hutchings

Site Director-Davie

Tom Doriety

Director of Administration, for the Community Mental
Health Center (CMHC)

Raysa Andrade

Operation's Manager
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1990-91 Interns

Aronoff, Michael

Cleveland, v.A.
Cleveland, Ohio

APA

Baehr, Sherrie

Tufts University
School of Medicine
Boston, Massachusetts

APA

Beale, Bobbie

Northeastern Ohio University
College of Medicine
Akron, Ohio

APA

Berlin, Linda

North Miami C.M.H.C.
Miami, Florida

APA

Berman, Fran

University of Miami
Jackson Memorial Hospital
Miami, Florida

APA

Boxley, Bob

Child and Family Services, Inc.
Hartford, Connecticut

APA

Chehebar, Jackie

Columbia Presbyterian Medical Center
New York, New York

APA

Del Garda, Gina

North Chicago V.A.
Chicago, Illinois

APA

Ferere, Harry

Nova University C.M.H.C.
Coral Springs, Florida

APA

Ferguson, Patty

Shasta C.M.H.C.
Redding, California

APA

Forgionne, Dianne

Center for Group Counseling
Boca Raton, Florida

APIC

Frell, Patsy

Miami V.A.
Miami, Florida

APA
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Gordon, Dana

Cambridge Hospital (Harvard)
Cambridge, Massachusetts

APA

Grabamick, Caryn

Metro-Date Dpartment of Youth
and Family Services
Miami, Florida

APIC

Harness, Donita

North West Dade C.M.H.C.
Hialeah, Florida

APA

Hass, Giselle

Woodburn, C.M.H.C.
Annondale, Virginia

APA

Hollander, Michelle University of Miami
Jackson Memorial Hospital
Miami, Florida

APA

Jansen, Pat

University of Miami
Jackson Memorial Hospital
Miami, Florida

APA

Kerley, James

Fairfield Hills Hospital
Newton, Connecticut

APA

Knecht, Mark

Children's Psychiatric Center
Miami, Florida

APA

Kraut, Jim

North Miami C.M.H.C.
Miami, Florida

APA

Lathrop, Helen

Topeka State Hospital
Topeka, Kansas

APA

Le,PhiLoan

University of California at
Santa Barbara
Santa Barbara, California

APA

Levine, Laurence

D.C. Commission on Mental Health
St. Elizabeth's
District of Columbia

APA

Lewis, Kathy

Ball State University
Muncie, Indiana

APA
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Liebovitch, Giselle

North West Dade C.M.H.C.
Hialeah, Florida

APA

McDonough,
Deborah

Miami VA
Miami, Florida

APA

McMahon, Susan

Center for Group Counseling
Boca Raton, FL

APA

Mady, James

Broughton Hospital
Morgantown, North Carolina

APA

Mattei, Michael

Napa State Hospital
Napa, California

APA

Merenfeld, Pam

Miami V.A.
Miami, Florida

APA

Mills, Daryl

Cook County Hospital
Chicago, Illinois

APA

Mitchell, Laura

University of Miami
Jackson Memorial Hospital
Miami, Florida

APA

O'Berry, Ana

Judge Baker Children's Hospital
(Harvard)
Boston, Massachusetts

APA

Pera, Steven

State University of New York
Buffalo, New York

APA

Petrick, James

James A. Haley, V.A.
Tampa, Florida

APA

Lee Reback

Mailman Center
Miami, Florida

APIC

Rella, Rob

Malcolm Grow Medical Center
Andrews Air Force Base
District of Columbia

APA
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Rivest, Paul

Malcolm Grow Medical Center
Andrews Air Force Base
District of Columbia

APA

Rosen, Carol

Fairleigh Dickenson University
Hackensack, New Jersey

APA

Scott, Michael

Manhattan V.A.
New York, New York

APA

Simons, Yaron

West-Ros Park C.M.H.C. (Harvard)
Boston, Massachusetts

APA

Smith, Adam

Long Island Jewish Medical Center
Glen Oaks, New York

APA

Surowitz, Aharona

Mailman Center
Miami, Florida

APIC

Stanton, Joan

Johns Hopkins - The Kennedy Center
New York, New York

APA

Swavely, Brad

Arkansas Mental Health Division
Little Rock, Arkansas

APA

Tanner, Susan

University of Miami
Jackson Memorial Hospital
Miami, Florida

APA

Tucker, Tammy

The Bradley Center
Columbia, Georgia

APA

Wachsler, Caryn

45th Street Mental Health Center
West Palm Beach, Florida

APIC

Walczak, Joe

University of New Mexico
School of Medicine
Albuquerque, New Mexico

APA

TOTAL PLACED = 50
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Nova University School of Psychology
1990 Incoming Students

Ph.D.

Astrachan, Ellen
Burghardt, Kimberly
Choi, Erin
Foer, Jerome
Hughes, Dawn
Kogan, Evan
Manzo, Susan
Murphy, Marc
Reedy, Jennifer
Schulman, Adam
Sheerer-Vuillemot Laurie
Simpson, Michael
Sinnott, Gwenn
Theroux, Sharon
Wachter, Nancy
Waxer, Michael
Wiemert, Shelley
Zielinski, Renee

Boston University
University of Maryland
University of Colorado
University of Richmond
Hamilton College
University of Florida
William Paterson College
Morehead State University
University of South Florida
Case Western Reserve University
North Adams State College
University of Florida
University of Delaware
Florida Atlantic University
Washington University
University of Michigan
Florida Atlantic University
University of Miami

Psy.D.

Begue, Donald
Bengtson, Michelle
Bertera, Mary
Chairiello, Mary
Chisholm, Gail
Cote, Stephanie
Counts, Holly
Cumbo, Steven
DeMedio, Diana
Fletcher, Tony
Frahm, Steven
Friedman, Richard
Gallo, Michael
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Miami University
Florida Atlantic University
Adrian College
University of Rochester
University of Delaware
University of Maine
Wright State University
Bluefield College
Baylor University
Arkansas State University
Brigham Young University
Emory University
Chapman College
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Galloway, Ellen
Galper, Lisa
Gibson, Douglas
Goldstein, Alan
Gralow, Dorothy
Grohol, John
Herskowitz, Kim
Jacobsohn, Tania
Knight, Sheri
Latiolais, Jeanne
Lemke, Cindy
Moffitt, Rebecca
Nerem, DeAnn
Pelton, Stacey
Perez, Rolando
Pettibon, William
Porter, Linda
Reece, Wanda
Reichman, Carol
Robidous, Laura
Smith, Carolyn
Streit-Connelly, Jennifer
Taylor, Twila
Upton, Allison
Williamson, Christopher
Zieff, Eric
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University of Oregon
Rutgers University
Central Connecticut State University
University of South Alabama
Southern Methodist University
University of Delaware
University of Florida
Tufts University
University of Florida
University of Southwestern Louisiana
University of Iowa
University of Delaware
Drake University
University of Florida
Florida State University
University of South Florida
Florida Atlantic University
Florida International University
Trenton State College
Stetson University
College of William and Mary
Florida Atlantic University
University of Maine at Orono
University of Miami
Kings College
Colby College
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1990-91 Entering Class of Doctoral Students

Total number of Applicants:

Ph.D.

= 153

Psy.D.

= 240

Total number of Offers:

Ph.D.

=

57

Psy.D.

=

93

Total number of Accepts:

Ph.D. = 20
(35%)

Psy.D.
(46%)

=

43

Percentage of Total Applicants
Entering 1990-91 Class:

Ph.D.

= 13%

Psy.D.

= 18%

Ph.D.
Ph.D.
Ph.D.
Ph.D.
Ph.D.

= 550
= 604
= 1154
= 575
= 584

Psy.D.
Psy.D.
Psy.D.
Psy.D.
Psy.D.

= 545
= 558
= 11 02
= 496
= 496

Bachelors Mean G.P.A

Ph.D.

= 3.46

Psy.D.

= 3.32

Percentage of Students
entering with a Masters:

Ph.D.

= 5%

Psy.D.

= 16%

Average Age:

Ph.D.

= 25.8

Psy.D.

= 27.8

GRE Mean Scores

Verbal
Quant.
Combined
Analytic
SUbject

Gender:

Male:
Female:

Ph.D.
Ph.D.

= 6 (30%)
= 14(70%)

Psy.D.
Psy.D.

= 15 (35%)
= 28 (65%)

Ethnic Status

White:
Black:
Hispanic:
Asian:
Am.lnd.
Other:

Ph.D.
Ph.D.
Ph.D.
Ph.D.
Ph.D.
Ph.D.

= 18
=1
=0
=1
=0
=0

Psy.D.
Psy.D.
Psy.D.
Psy.D.
Psy.D.
Psy.D.

= 39
=I
=2
=0
=1
=0
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Nova University School of Psychology
Fall, 1990 - Doctoral Student Status in Program
KEY

.... . .. PSY.D. STUDENT
•.. . .. .. PH.D. STUDENT
(N--) ... . . NEW STUDENT
(C--) ..... CURRENT STUDENT
(1--) ..... INTERNSHIP
(--) ..... YEAR OF ENTRY INTO PROGRAM

*Abercrombie, Sheri _ . .. .. _ . _ ... . .. ....... .
Abrudescu, Michele .... . ........ . . . .. . ... .
Adams, Carol . .. ..... . ... ... .. . ........ .
*Agudelo, Juan . . . .. ............ ... . _ .... .
*Airey, Mary Jo ......................... .
Alexander, Kenneth ............... . ... . . . .
Alexander, Willie . . .. ..... . ... ....... . . . . .
* Amador, Daisy . .. ... . . ................. .
*Ammon, Karin ............ . . ...... . . ... .
* Apotheker, Jeffrey ............ . .......... .
Araujo, Clovis .. .. .................. . ... .
*Arguelles, Soledad ......... . ... ... .... . . . .
Aronoff, Michael ................... .. ... .
* Astrachan, Ellen ... . .. .. ... ... . ......... .
Auerbach, Naomi ...... .... . ... ... ...... . .
Austin, Raymond ........................ .
* Azrin, Richard . . ....... . .. ... ... .. .. .. . .

(C88)-(C8S)-(BI84 )-( Chair:Dutton)
(C86)-(N89)-(BI82)-(Chair:Gold)
(C88)-(C89)-(C87)-(BI83)-(Chair:Katell)
(C86)--( Chair:Faust)
(C89)-(I8S)--(Chair:Gold)
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